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** Intentional misstatements or omissions of facts constitute Federal Criminal Violations. See 18 U.S.C. 1001 and 15 U.S.C. 78ff(a).
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Potential persons who are to respond to the collection of information contained in this form are not required to respond unless the form displays
a currently valid OMB number. center"> SECTION 16(A) BENEFICIAL OWNERSHIP REPORTING COMPLIANCE

Section 16(a) of the Securities Exchange Act of 1934 requires our Directors and executive officers, and persons who own more than ten percent
of our common stock, to file reports of ownership and changes in ownership of Company common stock held by them with the SEC. Copies of
these reports must also be provided to us. Based on our review of these reports, we believe that, during the year ended December 31, 2004, all
reports were filed on a timely basis by reporting persons, except for Mr. Hinckle, who filed a Form 3 late, and Mr. Dougherty, who filed one
Form 4 late with respect to one transaction.

EXECUTIVE COMPENSATION AND OTHER INFORMATION
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Summary of Compensation

The following table sets forth a summary of the compensation we paid for the last three fiscal years to our Chief Executive Officer and the four
additional most highly compensated persons serving as executive officers at the end of 2004 (collectively, the �Named Executive Officers�).

Summary Compensation Table

Long-Term
Compensation

Fiscal

Year

Annual Compensation Securities
Underlying
Options(#)

All Other

Compensation(3)Name and Principal Position Salary(1) Bonus(2)

David A. Dye

President, CEO and Director

2004
2003
2002

$ 225,795
240,000
240,000

$ 260,000
260,000
260,000

-0-
-0-

3,770

$ 2,000
2,000
2,000

J. Boyd Douglas

Executive Vice President, COO and Director

2004
2003
2002

$ 225,577
240,000
240,000

$ 260,000
260,000
233,958

-0-
-0-

3,954

$ 2,000
2,000

257,196(5)

M. Stephen Walker

Vice President�Finance and CFO

2004
2003
2002

$ 169,183
180,000
180,000

$ 195,000
195,000
195,000

-0-
-0-

3,062

$ 2,000
2,000
2,000

Victor S. Schneider

Vice President�Sales and Marketing

2004
2003
2002

$ 283,861
168,000
168,000

(4) $ 68,917
182,000
182,000

-0-
-0-

3,741

$ 2,000
2,000
2,000

Patrick A. Immel

Vice President�Information Technology Services

2004
2003
2002

$ 159,904
168,000
168,000

$ 182,000
182,000
182,000

-0-
-0-

2,657

$ 2,000
2,000
2,000

(1) The difference in base salaries for each of the Named Executive Officers between 2003 and 2004 results solely from our conversion from a
semi-monthly payroll cycle to a bi-weekly payroll cycle in 2004.

(2) The amounts shown in this column represent discretionary bonuses that were paid to these employees to allow them to service their
obligations under loans incurred to finance their respective purchases of shares of our common stock from other stockholders in 1999 and
2001.

(3) The amounts shown in this column represent our contributions to our 401(k) retirement plan for each of these employees.
(4) $161,192 of this amount represents sales commissions earned by Mr. Schneider during 2004.
(5) The amount shown for 2002 includes $255,196 in deemed compensation to Mr. Douglas arising from a transfer of 19,333 shares of stock

to Mr. Douglas from M. Kenny Muscat in May 2002. At the time of the transfer, the shares were valued at $13.20 per share. For tax
purposes, Mr. Muscat was deemed to have contributed the shares to the Company, and the Company was deemed to have issued the shares
to Mr. Douglas. The value of the shares are treated for tax purposes as compensation to Mr. Douglas.
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Stock Option Grants

We did not grant any stock options during 2004.

Aggregated Stock Option Exercises And Year-End Value

The following table sets forth, on an aggregated basis:

� information regarding the exercise of options to purchase our common stock by each of the Named Executive Officers; and
� the value at December 31, 2004 of all unexercised options held by such individuals.

Aggregated Option Exercises In Last Fiscal Year

And Fiscal Year-End Option Values

Name

Number
of Shares
Acquired

on Exercise

Value

Realized($)

Number of
Shares

Underlying
Unexercised
Options at

Fiscal

Year-End(#)

Exercisable/
Unexercisable

Value of
Unexercised

in-the-Money
Options at

Fiscal Year-
End($)

Exercisable/
Unexercisable(1)

David A. Dye -0- N/A -0-/  3,770 -0-/  $25,071

J. Boyd Douglas -0- N/A -0-/  3,954 -0-/  $26,294

M. Stephen Walker -0- N/A -0-/  3,062 -0-/  $20,362

Victor S. Schneider -0- N/A -0-/  3,741 -0-/  $24,888

Patrick A. Immel -0- N/A -0-/  2,657 -0-/  $17,665

(1) Based on $23.15 per share, the closing sale price reported by Nasdaq for the Company�s common stock on December 31, 2004.

Long-Term Incentive Plans

Other than the 2002 Stock Option Plan, we do not have any long-term incentive plans for the benefit of our executive officers. However, our
Board of Directors is seeking shareholder approval for the adoption of a new restricted stock plan, as described below under �PROPOSAL
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2�APPROVAL OF 2005 RESTRICTED STOCK PLAN.�

Pension Plans

We do not have any pension or defined benefit plans for the benefit of our executive officers.

Employment Agreements

We have no employment agreements with any of our executive officers.

12
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Securities Authorized for Issuance Under Equity Compensation Plans

The following table summaries the securities that have been authorized for issuance under our 2002 Stock Option Plan, which is described in
Note 7 of the Notes to the Financial Statements that are located in the Company�s 2004 Annual Report to Stockholders. It does not include the
2005 Restricted Stock Plan which is being submitted for approval to the stockholders at the Annual Meeting.

Equity Compensation Plan Information

Plan Category

Number of securities
to be issued upon

exercise of
outstanding options,
warrants and rights

Weighted-average
exercise price of

outstanding options,
warrants and

rights

Number of securities

remaining available for

future issuance under

equity compensation plans

(excluding securities

reflected in column (a))

(a) (b) (c)
Equity compensation plans approved by
stockholders 399,948 $ 16.50 763,536
Equity compensation plans not approved by
stockholders -0- N/A -0-

Total 399,948 763,536

COMPENSATION COMMITTEE INTERLOCKS AND INSIDER PARTICIPATION

The Board of Directors of the Company had no compensation committee until the 2004 annual meeting. In addition to the other directors, Mr.
Wilkins, Mr. Muscat and Mr. Morrissey, all former executives of the Company, participated in deliberations of the Board of Directors regarding
executive officer compensation until the creation of the Compensation Committee. Neither Mr. Dye nor Mr. Douglas participated in decisions
regarding his own compensation. Furthermore, no member of the Compensation Committee or the Board of Directors is, or was during 2004, an
executive officer of another company whose board of directors has a compensation committee on which one of our executive officers serves.

13
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REPORT OF THE COMPENSATION COMMITTEE ON EXECUTIVE COMPENSATION

To Our Stockholders

Effective as of the conclusion of the 2004 annual meeting, the Compensation Committee of the Board of Directors became responsible for
overseeing and administering the executive compensation program of the Company. Prior to that time, the full Board of Directors oversaw and
administered the executive compensation program. Cash compensation determinations made by the Committee are still subject to approval by
the entire Board. The Compensation Committee consists of three directors, William R. Seifert, II, W. Austin Mulherin, III and John C. Johnson,
each of whom is independent, as determined by the Board, within the meaning of applicable Nasdaq listing standards. The specific duties and
responsibilities of the Compensation Committee are described above under �CORPORATE GOVERNANCE AND BOARD MATTERS�Board
Structure and Committee Composition,� and in the Compensation Committee Charter that is attached as an appendix to the 2004 proxy statement.

The following report provides details and background information regarding our executive compensation program for 2004.

Compensation of the CEO and other Executive Officers

Total compensation for the executive officers is reviewed and set annually and currently includes two primary types of compensation:

� Base salary; and

� Annual bonuses.

The following discussion is applicable to executive officers of the Company, including the Chief Executive Officer and the other Named
Executive Officers.

Base Salary.    Executive officers� base salaries are determined by several factors, but principally by the responsibilities required by the position.
In establishing base salaries, the Committee reviews recommendations by the Chief Executive Officer. Individual competence, length of service
in a position, and comparisons to salaries for similar positions in other comparable companies guide the determination of the appropriate level of
an executive officer�s salary. Company performance may also be a factor in determining the amount of any base salary increase. The Committee�s
compensation strategy for executive officers is to pay salaries at or near the median compensation paid by comparable companies. Based on
these factors, Mr. Dye�s base salary for calendar year 2004 was set at $240,000.

Annual Bonus.    In 1999 and 2001, our executive officers purchased common stock in the Company from certain of our stockholders. These
officers financed their purchases with bank loans. In order to allow these officers to service the principal and interest payments on their loans,
the Board approved the payment to these officers of annual cash bonuses, which historically have been paid bi-weekly along with the officers�
salaries. In December 2004, certain of the executive officers sold stock in order to reduce or eliminate the amounts outstanding under their loans.
Currently, substantially all of these loans have been satisfied in full. Therefore, while the Committee expects that it will continue to pay cash
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bonuses to executive officers in the future as part of the Company�s overall executive compensation program, the Committee intends to
re-evaluate how and when cash bonuses will be paid, as well as the conditions under which they will be paid. The bonus structure has been, and
will continue to be, designed to ensure that our overall compensation structure is competitive.

The Committee believes that the current compensation levels of its key executives, including the bonus amounts, are consistent with our
objective of rewarding, retaining and providing incentives for outstanding performance to the executives who contribute most to the operating
results of the Company. The Committee specifically reviews and approves, subject to final approval of the full Board, each annual bonus paid to
the executive officers, including the Chief Executive Officer.

14

Edgar Filing: Tuttle George Tyson - Form 4

Table of Contents 8



Table of Contents

Proposed Adoption of Restricted Stock Plan.    The Committee believes that the caliber and motivation of our executive officers, and their
leadership, are critical to our success in a competitive marketplace. Effective and motivational compensation programs are essential ingredients
to success. The Committee believes that our compensation programs have been effective in serving us and our stockholders in the short and long
term. However, the Committee believes that it is important to the long-term success of CPSI to provide additional long-term, equity based
incentive compensation to CPSI�s senior executive officers.

Upon the Committee�s recommendation, the Board has adopted, subject to stockholder approval, a new restricted stock plan, which is designed to
attract, retain and motivate senior executive officers of CPSI by providing them with additional equity-based incentives. CPSI�s stockholders are
being asked to approve this restricted stock plan, as described in detail in �PROPOSAL 2�APPROVAL OF 2005 RESTRICTED STOCK PLAN�
on page 19 below. Should the restricted stock plan be approved by the stockholders, the Committee will consider awards of restricted stock
under such plan to those executive officers who the Committee believes are critical to the continued success of CPSI.

The Compensation Committee:

William R. Seifert, II, Chairman

W. Austin Mulherin, III

John C. Johnson

15
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STOCK PERFORMANCE GRAPH

The following graph sets forth the cumulative total stockholder return (assuming reinvestment of dividends) to our stockholders during the
period beginning May 21, 2002 and ending on December 31, 2004, compared to an overall stock market index (NASDAQ Stock Market (U.S.)
Index) and the NASDAQ Computer and Data Processing Group.

INDEX 5/31/02 12/31/02 12/31/03 12/31/04

Computer Programs and Systems, Inc. $ 100.00 $ 150.06 $ 123.73 $ 145.86
Nasdaq Stock Market (U.S.) Index 100.00 80.83 120.84 131.51
Nasdaq Computer and Data Processing Group 100.00 91.21 120.16 132.35
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CERTAIN RELATIONSHIPS AND RELATED PARTY TRANSACTIONS

We lease the majority of our corporate headquarters campus from CP Investments, Inc., an Alabama corporation, the stockholders of which
include John Morrissey and the children of Dennis Wilkins and M. Kenny Muscat. Prior to January 31, 2003, Mr. Muscat and Mr. Wilkins were
officers and directors of CP Investments, Inc. In 2004, we paid total lease payments in the amount of $1,344,492 to CP Investments, Inc. During
2003, we entered into one new lease with CP Investments, Inc., which expires in 2013. Under these lease agreements, we make annual lease
payments in the aggregate amount of $1,350,888, subject to annual adjustment based on the Consumer Price Index. The annual rents payable
under these leases have been determined by an independent, third-party appraisal firm. The lease agreements provide for a subsequent
third-party appraisal of the rental amounts at the conclusion of the fifth year of each lease.

We lease the remainder of our headquarters facilities, which is comprised of one building that houses our dedicated research and development
staff, from DJK, LLC, a limited liability company owned by Dennis Wilkins. In 2004, we paid total lease payments in the amount of $40,581 to
DJK, LLC. The lease payments will be subject to annual adjustment based on the Consumer Price Index. The annual rent payable under this
lease has been determined by an independent, third-party appraisal firm. The lease agreement provides for a subsequent third-party appraisal of
the rental amount at the conclusion of the fifth year of the lease.

During 2004, we engaged the law firm of Frazer, Greene, Upchurch & Baker, LLC in connection with certain litigation matters. One of our
directors, W. Austin Mulherin, III, is a partner of this firm. Total payments to this firm did not exceed 5% of the firm�s gross revenues in 2004.
We expect to continue to use the legal services of this firm in the future.

17
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REPORT OF THE AUDIT COMMITTEE

The Audit Committee of the Board of Directors is currently composed of three directors who are independent directors as defined under existing
Nasdaq rules and SEC rules. One of our directors, W. Austin Mulherin, III, served on the Audit Committee in 2004 until the 2004 annual
meeting. However, because he was not deemed to have satisfied the heightened independence requirements applicable to audit committee
members under Nasdaq�s independence rules that took effect at the time of the 2004 annual meeting, he resigned from the Audit Committee at
the 2004 annual meeting and was replaced on the Audit Committee by Charles P. Huffman. The Audit Committee operates under a written
charter, as amended by the Board of Directors on April 1, 2003.

The Audit Committee hereby submits the following report:

� We have reviewed and discussed with management the Company�s audited financial statements as of, and for, the year ended
December 31, 2004.

� We have discussed with the independent registered public accountants, Grant Thornton LLP, the matters required to be discussed by
Statement on Auditing Standard No. 61, Communication with Audit Committees, as amended, by the Auditing Standards Board of
the American Institute of Certified Public Accountants.

� We have received and reviewed the written disclosures and the letter from the independent registered public accountants required by
Independence Standard No. 1, Independence Discussions with Audit Committees, as amended by the Independence Standards Board,
and have discussed with the registered public accountants their independence. We considered whether the provision of non-financial
audit services was compatible with Grant Thornton LLP�s independence in performing financial audit services.

Based on the reviews and discussions referred to above, we recommend to the Board of Directors that the financial statements referred to above
be included in the Company�s Annual Report on Form 10-K for the year ended December 31, 2004. It should be noted that management is
responsible for the Company�s financial reporting process, including its system of internal controls, and of the preparation of financial statements
in accordance with accounting principles generally accepted in the United States of America. The Company�s independent registered public
accountants are responsible for auditing those financial statements. Our responsibility is to monitor and review these processes. It is not our duty
or our responsibility to conduct auditing or accounting reviews or procedures.

Audit Committee:

Ernest F. Ladd, III, Chairman

William R. Seifert, II

Charles P. Huffman

18
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PROPOSAL 2

APPROVAL OF 2005 RESTRICTED STOCK PLAN

The Board of Directors of the Company has adopted the Computer Programs and Systems, Inc. 2005 Restricted Stock Plan (the �Plan�), subject to
the approval of the Company�s stockholders. If the stockholders approve the Plan, it will become effective on May 12, 2005. If stockholders do
not approve the Plan, the Plan will have no effect.

The purpose of the Plan is to promote the interests of the Company by attracting, retaining and motivating executive officers by providing them
with additional equity-based incentives for their continuing relationship with the Company and aligning their interests and compensation with
the long-term interests of stockholders. Executive officers will be eligible to receive awards (�Awards�) under the Plan, which consist of grants of
Restricted Stock. Awards may be made under the Plan until May 12, 2015.

The following is a summary of the material terms and provisions of the Plan and the tax consequences to the Company and to those executive
officers who receive Awards of Restricted Stock under the Plan. This summary is qualified in its entirety by reference to the Plan, a copy of
which is attached to this Proxy Statement as Appendix A. To the extent that there is a conflict between this summary and the Plan, the terms of
the Plan will govern.

Description of the Restricted Stock Plan

Administration.    The Plan will be administered by the Compensation Committee (the �Committee�) of the Board of Directors. The Committee
shall have power and authority to manage and control the operations and administration of the Plan including (i) selecting which executive
officers to whom Awards will be made, (ii) determining the number of shares of Restricted Stock to be awarded to an executive officer, (iii)
determining the form, terms and conditions of each award agreement, including without limitation the length of the restricted period and the
performance criteria, if any, to be satisfied, (iv) determining whether to designate if an Award is intended to be �performance-based
compensation� as such term is used in Section 162(m) of the Internal Revenue Code, (v) interpreting and administering the Plan and any
instrument or agreement relating to, or grant made under, the Plan, (vi) establishing, amending, suspending, rescinding or waiving any rules and
regulations relating to the Plan, (vii) appointing such agents as it shall deem appropriate for the proper administration of the Plan; and (viii)
making any other determination and taking any other action that the Committee deems necessary to or desirable for the administration of the
Plan.

Eligibility.    Only persons who are executive officers of the Company shall be eligible to receive grants of Restricted Stock and become
participants under the Plan. The Committee in its discretion will determine those executive officers of the Company who are eligible to
participate in the Plan. As of March 31, 2005, the Company had seven executive officers who would be eligible to receive Awards under the
Plan.

Awards.    Awards under the Plan will be in the form of grants of shares of common stock, par value $0.001 per share, of the Company that are
subject to certain transfer restrictions (�Restricted Stock�). The Committee may, in its sole discretion, issue Restricted Stock to executive officers
as compensation for services rendered or to be rendered to the Company or for such consideration as the Committee may determine, including
cash. The Committee determines who receives Restricted Stock and the number of shares of Restricted Stock subject to an Award.
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Vesting; Performance Criteria.    The terms and conditions of each Award, including those related to vesting, will be determined by the
Committee and set forth in a written agreement executed by the Company and the executive officer. The Committee may subject the vesting of
the Restricted Stock to any restrictions it deems appropriate, including the achievement of certain performance criteria. The performance criteria
that the Committee may select from include the following: (i) annual growth in net income, (ii) annual cash collections

19

Edgar Filing: Tuttle George Tyson - Form 4

Table of Contents 14



Table of Contents

on sales, (iii) annual growth in new system installation contracts, (iv) annual growth in the average size of installation contracts, (v) annual
growth in revenue, (vi) annual growth in the number of hospital clients, (vii) net income per diluted share, or (viii) any other reasonable basis
that the Committee selects; provided that, to the extent the Committee determines that it is necessary to qualify compensation under Section
162(m) of the Internal Revenue Code, the performance criteria shall be based on one or more of the criteria listed in (i) through (vii) above.
Additionally, the Committee has the discretion to select the length of the vesting period; provided, however, that each Award will be subject to a
minimum restricted period of three years from the date of the Award.

Transfer Restrictions.    No Restricted Stock awarded under the Plan may be transferred, sold, exchanged, pledged or otherwise disposed of by
an executive officer during the restricted period, other than by the executive officer�s last will and testament, by the applicable laws of descent
and distribution, or as otherwise determined by the Committee. The Committee may, in its sole discretion, waive, in whole or in part, any or all
remaining restrictions with respect to any executive officer�s Restricted Stock.

Accelerated Vesting; Forfeiture.    Each outstanding Award shall become immediately vested and unrestricted upon the occurrence of a change
in control of the Company, upon the death, disability, or retirement of the executive officer, or if the executive officer is terminated without
cause. Shares of Restricted Stock shall be forfeited in the event the executive officer voluntarily resigns or is terminated for cause during the
restricted period, or if any performance criteria established by the Committee are not satisfied. If the Restricted Stock fails to vest as specified in
the applicable award agreement, the shares of Restricted Stock will be canceled and forfeited by the executive officer. All shares of Restricted
Stock that are canceled or forfeited will be available for future Awards under the Plan.

Voting and Dividend Rights.    The holders of Restricted Stock will have the same voting and dividend rights as the Company�s other
stockholders, unless and until such shares of Restricted Stock are forfeited.

Reservation of Shares.    300,000 shares of the Company�s common stock will be reserved for issuance under the Plan. As discussed below under
�Reduction of Shares Reserved Under the 2002 Stock Option Plan�, subject to the Company�s stockholders approval of the Plan, the Board has
approved a corresponding reduction in the number of shares of common stock reserved under the Company�s 2002 Stock Option Plan.

Other Provisions.    The Plan is not qualified under 401(a) of the Internal Revenue Code (the �Code�) and is not subject to any of the provisions of
the Employee Retirement Income Security Act of 1974. The Plan contains provisions to prevent dilution in the case of stock dividends, stock
splits, and changes in the structure of the common stock. The Plan may be amended, modified, or discontinued at any time by the Committee,
except that the Committee does not have the ability to adversely affect or impair any outstanding Award without the consent of the executive
officer holding that award of Restricted Stock. Under NASDAQ listing standards, certain amendments to the Plan may require stockholder
approval.

Federal Income Tax Consequences

The following discussion of the Federal tax consequences of the Plan is based on the provisions of the Internal Revenue Code currently in effect,
current regulations, and administrative rulings of the Internal Revenue Service. The discussion is limited to the tax consequences on United
States citizens and does not consider the potential impact of state or local tax laws. It is not intended to be a complete discussion of all of the
United States income tax consequences of the Plan or of all of the requirements that must be satisfied to qualify for the tax treatment described
in this discussion. Changes in the law and the regulations may modify the discussion, and, in some cases, changes may be retroactive. In
addition, tax consequences may vary depending upon the personal circumstances of individual holders of stock and the tax requirements
applicable to residents of countries other than the United States.

Edgar Filing: Tuttle George Tyson - Form 4

Table of Contents 15



20

Edgar Filing: Tuttle George Tyson - Form 4

Table of Contents 16



Table of Contents

With respect to an Award, unless an executive officer makes an election under Section 83(b) of the Internal Revenue Code (an �83(b) election�),
as described below, the executive officer will generally recognize ordinary compensation income in an amount equal to the fair market value of
the shares subject to the grant of Restricted Stock at the time the Restricted Stock ceases to be subject to forfeiture. Dividends paid to an
executive officer on the shares of Restricted Stock where no 83(b) election is made are treated as compensation income of the executive in the
year received. The executive officer�s holding period for long-term capital gains purposes will not begin to run until the stock becomes
unrestricted.

With respect to an Award, an executive officer may make an 83(b) election only with the prior approval of the Committee. If an executive
officer makes an 83(b) election within the required period of thirty days after receipt of the Restricted Stock, the executive officer will be
immediately taxed, as compensation income, on the fair market value of the Restricted Stock issued to such executive officer, valued on the date
of grant. Any dividends received on stock subject to an 83(b) election will be treated as ordinary dividend income. Where an 83(b) election is
made, an executive officer�s holding period for long-term capital gains purposes begins to run on receipt of the Restricted Stock. A forfeiture of
Restricted Stock after an 83(b) election is made, even though the executive officer has included the stock as income, does not entitle the
executive to a tax deductible loss if no amount was paid for the Restricted Stock by the executive officer.

Subject to the limitations on deductibility contained in Section 162(m) of the Code, the Company will receive a deduction for Federal income
tax purposes equal to the compensation income recognized by the executive officer receiving the Award.

Reduction of Shares Reserved under the 2002 Stock Option Plan

In order to ensure that the Restricted Stock Plan does not create the possibility for additional dilutive effect to the Company�s existing
stockholders, the Board has approved an amendment to the Company�s 2002 Stock Option Plan that will reduce the number of shares reserved
under the 2002 Stock Option Plan by 300,000 shares. This amendment to the 2002 Stock Option Plan shall become effective upon the Company�s
stockholders� approval of the Restricted Stock Plan.

Vote Required; Board Recommendation

The affirmative vote of the holders of a majority of the shares of common stock present in person or represented by proxy and entitled to vote at
the annual meeting is required to approve the Plan. Unless instructed to the contrary, the shares represented by the proxies will be voted to
approve the Plan.

THE BOARD OF DIRECTORS RECOMMENDS THAT THE STOCKHOLDERS VOTE IN FAVOR OF PROPOSAL 2.
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PROPOSAL 3

RATIFICATION OF APPOINTMENT OF INDEPENDENT REGISTERED PUBLIC ACCOUNTANTS

At the direction of the Audit Committee, the ratification of the appointment of Grant Thornton LLP (�Grant Thornton�) as the Company�s
independent registered public accountants for the year ending December 31, 2005 is being presented to the stockholders for approval at the
annual meeting. If the appointment of independent registered public accountants is not ratified, the Audit Committee will reconsider its
appointment of independent registered public accountants.

General

The Audit Committee has approved the engagement of Grant Thornton as the Company�s independent registered public accountants for the year
ending December 31, 2005. Effective August 6, 2004, the Audit Committee dismissed Ernst & Young LLP (�Ernst & Young�) as the Company�s
independent registered public accountants and engaged Grant Thornton as its independent registered public accountants for the 2004 fiscal year.
Grant Thornton has audited the financial statements of the Company for the year ended December 31, 2004.

It is expected that a representative of Grant Thornton will be present at the annual meeting to respond to appropriate questions, and will be given
the opportunity to make a statement if he so desires.

The reports of Ernst & Young on the Company�s financial statements for the years ended December 31, 2003 and 2002 did not contain an
adverse opinion or a disclaimer of opinion and were not qualified or modified as to uncertainty, audit scope or accounting principles. During the
years ended December 31, 2003 and 2002, and through August 6, 2004, there were no disagreements with Ernst & Young on any matter of
accounting principles or practices, financial statement disclosure, or auditing scope or procedures which, if not resolved to the satisfaction of
Ernst & Young, would have caused Ernst & Young to make reference to the matter in their report. During the years ended December 31, 2003
and 2002, and through August 6, 2004, there were no �reportable events� as that term is described under Item 304(a)(1)(v) of Regulation S-K
promulgated by the SEC.

During the Company�s two most recent fiscal years ended December 31, 2003, and the subsequent interim period through August 6, 2004, the
Company did not consult with Grant Thornton regarding any of the matters or events set forth in Item 304(a)(2)(i) and (ii) of Regulation S-K.

Fees Paid to Grant Thornton LLP and Ernst & Young LLP

The following table presents the fees paid or accrued by the Company for the audit and other services rendered by Grant Thornton for the year
ended December 31, 2004, and by Ernst & Young for the years ended December 31, 2004 and 2003.
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2004 2003

Audit Fees $ 490,000 $ 178,200
Audit-Related Fees -0- -0-
Tax Fees -0- 10,300
All Other Fees -0- 2,100

TOTAL $ 490,000 $ 190,600

Audit Fees.    Audit Fees for the last two years were for services rendered by the independent registered public accountants for (i) the audit of the
Company�s annual financial statements, (ii) the review of the Company�s quarterly financial statements and (iii) review of the Company�s filing of
registration statements. Audit Fees for 2004 also included $222,500 of fees incurred by the Company in connection with Grant Thornton�s audit
of the effectiveness of the Company�s internal control over financial reporting and Grant Thornton�s audit of management�s assessment of the
effectiveness of the Company�s internal control over financial reporting, pursuant to Section 404 of the Sarbanes-Oxley Act of 2002.
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Audit-Related Fees.    There were no Audit-Related Fees in 2004 or 2003.

Tax Fees.    Tax Fees for 2003 were for professional services rendered by the independent registered public accountants in connection with
consultations related to tax compliance, tax advice and tax planning. There were no Tax Fees in 2004.

All Other Fees.    All Other Fees encompasses any services provided by the independent registered public accountants other than the services
reported in the other above categories. For 2003, these services included access to online information and services. There were no such services
in 2004.

Pre-Approval Policy

The Audit Committee�s policy is to specifically pre-approve all audit and non-audit services to be rendered by the independent registered public
accountants. Through this policy, the Audit Committee can effectively monitor the costs of services and can ensure that the provision of such
services does not impair the registered public accountant�s independence.

Vote Required; Board Recommendation

The affirmative vote of the holders of a majority of the shares of common stock present in person or represented by proxy and entitled to vote at
the annual meeting is needed to ratify the appointment of independent registered public accountants. Unless instructed to the contrary, the shares
represented by the proxies will be voted to approve the ratification of the appointment of independent registered public accountants.

THE BOARD OF DIRECTORS RECOMMENDS THAT THE STOCKHOLDERS VOTE IN FAVOR OF PROPOSAL 3.

OTHER MATTERS

As of the date of this proxy statement, the Board of Directors of the Company does not know of any business which will be presented for
consideration at the annual meeting other than that specified herein and in the Notice of Annual Meeting of Stockholders, but if other matters are
presented, it is the intention of the persons designated as proxies to vote in accordance with their judgment on such matters.

DEADLINE FOR STOCKHOLDER PROPOSALS

Proposals of stockholders intended to be presented at our 2006 Annual Meeting of Stockholders must be received by us by December 12, 2005
to be considered for inclusion in our proxy statement relating to such meeting.
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A stockholder must notify us before February 25, 2006 of a proposal for the 2006 Annual Meeting which the stockholder intends to present other
than by inclusion in our proxy material. If we do not receive such notice prior to February 25, 2006, proxies solicited by our Board of Directors
will be deemed to have conferred discretionary authority to vote upon any such matter. Any proposal must be submitted in writing by Certified
Mail - Return Receipt Requested, to Computer Programs and Systems, Inc., Attention: M. Stephen Walker, 6600 Wall Street, Mobile, Alabama
36695.

A COPY OF OUR 2004 ANNUAL REPORT TO STOCKHOLDERS WHICH INCLUDES OUR FINANCIAL STATEMENTS AND
FINANCIAL STATEMENT SCHEDULE, IS ENCLOSED WITH THIS PROXY STATEMENT. IF THE ANNUAL REPORT IS NOT
INCLUDED, PLEASE NOTIFY US IN WRITING AT COMPUTER PROGRAMS AND SYSTEMS, INC., ATTENTION: M.
STEPHEN WALKER, 6600 WALL STREET, MOBILE, ALABAMA 36695.
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APPENDIX A

COMPUTER PROGRAMS AND SYSTEMS, INC.

2005 RESTRICTED STOCK PLAN

Effective as of May     , 2005

This 2005 Restricted Stock Plan (the �Plan�) is established by the Board of Directors of Computer Programs and Systems, Inc., a Delaware
corporation (the �Company�) and will be effective upon adoption by the Board of Directors (the �Board�) and approval by the stockholders of the
Company.

ARTICLE I

Purpose

The purpose of this Plan is to promote the interests of the Company and its stockholders by granting restricted stock to the Executives of the
Company in order to: (1) attract, retain and motivate key Executives of the Company, (2) strengthen the mutuality of interests between such
Executives and the Company�s stockholders by providing incentives to maximize shareholder value, and (3) provide the Executives with a
proprietary interest in maximizing the growth, profitability and overall success of the Company.

ARTICLE II

Definitions

For purposes of this Plan, the following terms will have the meanings set forth below:

�Award� means a grant of Restricted Stock under the Plan, subject to the terms and conditions of the Plan and the applicable Award Agreement.

�Award Agreement� means a Restricted Stock Award Agreement between the Company and an Executive evidencing the terms and conditions of
an Award of Restricted Stock.

�Board� means the Board of Directors of the Company.
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�Cause� means a felony conviction of an Executive or the failure of an Executive to contest prosecution for a felony, or an Executive�s willful
misconduct or dishonesty which is harmful to the business or reputation of the Company, as determined by the Board in its sole discretion.

�Change in Control� will be deemed to have occurred if (i) any �person� (as such term is used in Sections 13(d) and 14(d) of the Exchange Act) or
any two or more persons acting as a partnership, syndicate or other such group (other than the Company, any trustee or other fiduciary holding
securities under any employee benefit plan of the Company, any company owned, directly or indirectly, by the stockholders of the Company in
substantially the same proportions as their ownership of Stock of the Company) is or becomes the �beneficial owner� (as defined in Rule 13d-3 of
the Exchange Act), directly or indirectly, of securities of the Company representing 50% or more of the combined voting power of the
Company�s then outstanding securities; (ii) during any period of two consecutive years (not including any period prior to the adoption of the
Plan), individuals who at the beginning of such period constitute the Board, and any new director (other than a director designated by a person
who has entered into an agreement with the Company to effect a transaction described in clause (i), (iii), or (iv) of this paragraph) whose election
by the Board or nomination for election by the Company�s stockholders was approved by a vote of at least two-thirds of the directors then still in
office who either were directors at the beginning of the two-year period or whose election or nomination for election was previously so
approved, cease for any reason to constitute at least a majority of the Board; (iii) the stockholders of the Company approve a merger or
consolidation of the Company with
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any other corporation, other than a merger or consolidation that would result in the voting securities of the Company outstanding immediately
prior thereto continuing to represent (either by remaining outstanding or by being converted into voting securities of the surviving entity) more
than 50% of the combined voting power of the voting securities of the Company or such surviving entity outstanding immediately after such
merger or consolidation; or (iv) the stockholders of the Company approve a plan of complete liquidation of the Company or an agreement for the
sale or disposition by the Company of all or substantially all of the Company�s assets. If any of the events enumerated in clauses (i) through (iv)
occur, the Board shall determine the effective date of the Change in Control resulting therefrom, for purposes of the Plan.

�Code� means the Internal Revenue Code of 1986, as amended.

�Committee� means the Compensation Committee of the Board, or such other committee of the Board as may be appointed by the Board to
administer the Plan. The Committee shall at all times consist of two or more members of the Board, and the Committee members must (i) satisfy
the requirements of Rule 16b-3 under the Exchange Act and (ii) meet any applicable independence standards promulgated by NASDAQ or by
any stock exchange on which the Company�s Stock is then listed. To the extent the Board considers it necessary or desirable to qualify
compensation under Section 162(m) of the Code, each member of the Committee shall be an �outside director� within the meaning of Section
162(m) of the Code. The Board may from time to time remove members from, or add members to, the Committee. Vacancies on the Committee
shall be filled by the Board. The Committee shall select one of its members as Chairman and shall hold meetings at such times and places as it
may determine.

�Company� means Computer Programs and Systems, Inc., a Delaware corporation, or any successor to such corporation.

�Disability� means a permanent and total disability as defined in the Company�s long term disability insurance program; provided, however, that in
the event no such program is in effect, Disability shall mean a total and permanent disability or incapacity resulting from medically
demonstrable bodily injury or disease (i) which prevents the Executive from engaging in any regular occupation for compensation or profit,
(ii) which has continuously existed for a period of at least six months, and (iii) for which the Employee would be eligible for or is in receipt of
disability benefits under the Federal Social Security Act. Disability will be determined by the Board who may reasonably require the Executive
to undergo examination by a qualified physician selected by the Board at any time or times for the purposes of determining whether the
Employee incurred and continues to have a Disability.

�Exchange Act� means the Securities Exchange Act of 1934, as amended.

�Executive� means any �executive officer� (as such term is defined in Rule 3b-7 under the Exchange Act) of the Company, as determined by the
Board, in its sole and absolute discretion.

�Fair Market Value� means, unless otherwise determined by the Board, the closing price on the date of determination for a share of Stock, or if
there were no sales on such date, the most recent prior date on which there were sales, as reported by the Nasdaq National Market.

�Performance Criteria� as defined in Article VIII.
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�Plan� means this 2005 Restricted Stock Plan, as amended from time to time.

�Restricted Stock� means Stock issued pursuant to the Plan.

�Restricted Period� as defined in Section 7.4.

�Retirement� means retirement from active employment with the Company on or after the earlier of the date on which an Executive reaches the
age of fifty-five (55), or such earlier date determined by the Board on a case by case basis for an Executive who has not reached the age of
fifty-five (55) but who has at least fifteen (15) continuous years of service with the Company.
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�Rule 16b-3� means the exemption under Rule 16b-3, promulgated by the Securities and Exchange Commission under Section 16(b) of the
Exchange Act, or any successor to such rule, as in effect from time to time.

�Securities Act� means the Securities Act of 1933, as amended.

�Stock� means the $.001 par value common stock of the Company.

ARTICLE III

Stock Subject to Plan; Adjustments

3.1 Stock Reserved. Subject to adjustments as provided in Section 3.3 below, an aggregate of 300,000 shares of the Stock have been reserved
by the Company for the grant of Awards under the Plan. In the event that shares of Restricted Stock are issued under the Plan and thereafter are
forfeited, such forfeited shares may again be issued under the Plan.

3.2 Type of Shares Distributable. Restricted Stock may consist, in whole or in part, of authorized and unissued Stock, of Stock reacquired by
the Company through purchase in open market or private transactions, or of Stock that was forfeited, as provided for in Section 3.1 above.

3.3 Adjustments. In the event of any merger, reorganization, consolidation, recapitalization, stock dividend or other distribution (whether in the
form of cash, shares of stock, other securities or other property), stock split, reverse stock split, combination, repurchase, or exchange of shares
of Stock or other securities of the Company, or other similar corporate transactions or events or change in corporate structure affecting the Stock
such that an adjustment is determined by the Committee to be appropriate in order to prevent dilution or enlargement of the benefits and
potential benefits intended to be made available under the Plan, then the Committee, in such a manner as it deems equitable, shall make an
appropriate substitution or adjustment in (i) the aggregate number of shares reserved for issuance under the Plan, and (ii) the kind, number and
price of shares subject to outstanding Restricted Stock Awards granted under the Plan; provided that the number of shares subject to any Award
shall always be a whole number. Such substitutions or adjustments shall be made as may be determined by the Committee, in its sole discretion,
and shall be conclusive and binding for purposes of the Plan.

ARTICLE IV

Eligibility

Only Executives are eligible to be selected by the Committee to receive an Award of Restricted Stock under the Plan. Participants in the Plan
shall be selected by the Committee from those Executives who, in the estimation of the Committee, have a substantial opportunity to influence
the long-term profitability of the Company.

ARTICLE V
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Effective Date; Duration

Upon adoption by the Board, the Plan becomes effective on the date the stockholders of the Company approve the Plan (the �Effective Date�). The
Plan shall terminate ten years from the Effective Date, unless terminated earlier pursuant to Article X, and no Awards may be granted thereafter.

ARTICLE VI

Administration

6.1 General. The Plan shall be administered by the Committee. Subject to the terms of the Plan and applicable law, and in addition to other
express powers and authorizations conferred on the Committee by the
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Plan, the Committee shall have full power and authority to: (i) select which Executives may receive Award under the Plan, (ii) determine the
number of shares of Restricted Stock to be awarded to an Executive, (iii) determine the form, terms and conditions of each Award Agreement,
including, without limitation, the length of the Restricted Period and the applicable Performance Criteria, if any, (iv) determine whether to
designate if an Award is intended to be �performance-based compensation� as such term is used in Section 162(m) of the Code, (v) interpret and
administer the Plan and any instrument or agreement relating to, or grant made under, the Plan, (vi) establish, interpret, amend, suspend, rescind
or waive any rules and regulations relating to the Plan, (vii) appoint such agents as it shall deem appropriate for the proper administration of the
Plan; and (viii) make any other determination and take any other action that the Committee deems necessary to or desirable for the
administration of the Plan. Other provisions of the Plan notwithstanding, the Board may perform any function of the Committee under the Plan,
including for the purpose of ensuring that transactions under the Plan by Executives who are then subject to Section 16 of the Exchange Act in
respect of the Company are exempt under Rule 16b-3 under the Exchange Act. In any case in which the Board is performing a function of the
Committee under the Plan, each reference to the Committee herein shall be deemed to refer to the Board, except where the context otherwise
requires.

6.2 Committee Discretion Binding. Unless otherwise expressly provided under the Plan, all designations, determinations, interpretations, and
other decisions under or with respect to the Plan shall be within the sole discretion of the Committee, may be made at any time, and shall be
final, conclusive, and binding upon all persons, including the Company, any Executive, any holder or beneficial owner of Restricted Stock and
any stockholder of the Company.

6.3 Limitation of Liability. No member of the Committee and no Executive shall be liable for any act or failure to act hereunder, except in
circumstances involving his or her bad faith, gross negligence or willful misconduct, or for any act or failure to act hereunder by any other
member or Executive or by any agent to whom duties in connection with the administration of the Plan have been delegated.

6.4 Indemnification. The Company shall indemnify members of the Committee against any and all liabilities or expenses to which they may be
subjected by reason of any act or failure to act with respect to their duties on behalf of the Plan, except in circumstances involving such person�s
bad faith, gross negligence or willful misconduct.

Article VII

Restricted Stock

7.1 Award of Restricted Stock; Award Agreement. The Committee may grant an Award of Restricted Stock to an Executive. Any Award of
Restricted Stock granted to an Executive shall include a Restricted Period of at least three (3) years. After the Committee determines that it will
offer an Award to an Executive, it will advise the Executive in writing, by means of an Award Agreement, of the terms, conditions, and
restrictions, if any, related to the Award, including the terms under which the Restricted Stock may become vested and the number of shares the
Executive shall be entitled to receive. The Award shall be accepted by the Executive upon execution of an Award Agreement in the manner
determined by the Committee.

7.2 Maximum Award. The maximum number of shares of Restricted Stock that can vest to any Executive in any one calendar year, determined
as of the date of the grant of the Award, shall be that number of shares the Fair Market Value of which is equal to fifty percent (50%) of
Executive�s annual base salary in effect on the date of the Award. For purposes of calculating the number of shares of Restricted Stock that can
vest under this provision of Section 7.2, the Restricted Stock will be valued at Fair Market Value as of the close of business on the date of the
grant of such Award.
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7.3 Purchase Price. Restricted Stock shall be offered under the Plan for such consideration in cash, other property or services as is determined
by the Committee and set forth in the Award Agreement.
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7.4 Restricted Period. At the time an Award of Restricted Stock is made, the Committee shall establish a period of time during which the
transfer of shares of Restricted Stock shall be restricted and be subject to forfeiture, as provided in Section 7.5 (the �Restricted Period�). The
duration of the Restricted Period and the limitations on transferability will be set forth in the Award Agreement. The minimum Restricted
Period, however, shall be three years from the date of the Award. Each Award may have a different Restricted Period.

7.5 Risk of Forfeiture. In the event of the termination of an Executive�s employment or affiliation with the Company, or in the event that the
recipient of an Award no longer satisfies the definition of an Executive, for any reason other than those set forth in Section 7.10, the Executive,
or former Executive, as the case may be, shall, for no consideration, forfeit to the Company all shares of Restricted Stock issued pursuant to this
Plan that have not previously vested.

7.6 Transferability of Awards. Except as otherwise provided by the Committee, no Restricted Stock awarded under this Plan shall be
transferred, sold, exchanged, pledged or otherwise disposed of by an Executive during the Restricted Period, other than (i) by the Executive�s last
will and testament, (ii) by the applicable laws of descent and distribution, or (iii) as otherwise determined by the Committee.

7.7 Stock Certificate Representing Restricted Stock. The Company shall issue stock certificates that evidence Restricted Stock pending the
lapse of applicable restrictions, and that bear a legend making appropriate reference to such restrictions substantially in the form provided below:

The transferability of this certificate and the shares of stock represented by this certificate are subject to the terms and conditions (including
forfeiture) of the Computer Programs and Systems, Inc. 2005 Restricted Stock Plan and an Award Agreement entered into by the registered
owner and Computer Programs and Systems, Inc. Copies of such Plan and Agreement are on file in the offices of Computer Programs and
Systems, Inc.

7.8 Escrow of Stock. To facilitate the enforcement of the transfer restrictions prior to vesting, the Company may require that the stock
certificate(s) evidencing shares of Restricted Stock be held in custody by a designated escrow agent (which may, but need not be, the Company)
until the restrictions thereon have lapsed. The Company may require the Executive to execute a stock power endorsed in blank related to the
shares covered by the Award.

7.9 Issuance of Shares Upon Vesting. Upon the expiration or termination of the Restricted Period and the satisfaction of any other conditions
prescribed by the Committee, including without limitation a determination by the Committee that the Performance Criteria have been met, the
restrictions applicable to the Restricted Stock shall lapse and a stock certificate for the number of shares of Restricted Stock with respect to
which the restrictions have lapsed shall be delivered as soon as administratively possible, free of all such restrictions and legends, except any
that may be imposed by law. A new stock certificate for the balance of any shares that remain Restricted Stock shall be issued with appropriate
restrictive legends and may be held in escrow pursuant to Section 7.8 above, pending the lapse of such restrictions with respect to those shares.

7.10 Accelerated Vesting. In the event of (i) a Change in Control of the Company, (ii) the death of the Executive, (iii) the Disability of the
Executive, (iv) the Retirement of the Executive, or (v) the termination of the Executive�s employment or affiliation with the Company without
Cause, the Restricted Period will be deemed to have lapsed and all conditions, including without limitation the Performance Criteria, will be
deemed to have been satisfied, and all Awards granted to such Executive under this Plan shall become 100% vested as of the date of the Change
in Control, the death, the Disability, the Retirement, or the termination of employment or affiliation without Cause, as the case may be, and a
stock certificate shall be delivered in accordance with Section 7.9 above.
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7.11 Voting and Dividend Rights. The Executive will be entitled to voting rights and dividend rights during the Restricted Period. The
Executive will be entitled to retain cash dividends even if the shares of Restricted Stock are later forfeited.
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ARTICLE VIII

Performance Criteria

The Committee may condition the lapse of restrictions under an Award Agreement on the achievement of certain financial goals or
measurements (the �Performance Criteria�). Such Performance Criteria may include the following: (i) annual growth in net income, (ii) annual
cash collections on sales, (iii) annual growth in new system installation contracts, (iv) annual growth in the average size of installation contracts,
(v) annual growth in revenue, (vi) annual growth in the number of hospital clients, (vii) net income per diluted share, or (viii) any other
reasonable basis that the Committee selects; provided that, to the extent the Committee determines that it is necessary to qualify compensation
under Section 162(m) of the Code, the Performance Criteria shall be based on one or more criteria listed in (i) through (vii) above. The
Committee shall make all determinations as to whether the selected Performance Criteria has been satisfied and shall reserve the right to modify
or amend the Performance Criteria, in accordance with Article X. For Awards expressly intended to comply with Section 162(m) of the Code,
discretion used by the Committee pursuant to this Article may only be used if permissible under Section 162(m).

ARTICLE IX

Withholding of Tax; 83(b) Election

9.1 Withholding of Tax. To the extent that the receipt of the Restricted Stock or the lapse of any restrictions results in income to an Executive
for federal or state income tax purposes, the Executive shall deliver to the Company at the time of such receipt or lapse, as the case may be, such
amount of money or shares of unrestricted Stock as the Company may require to meet its withholding obligation under applicable tax laws or
regulations, and, if Executive fails to do so, the Company is authorized to withhold from any cash or Stock remuneration then or thereafter
payable to Executive any tax required to be withheld.

9.2 83(b) Election. Section 83(b) of the Code allows a recipient of Restricted Stock to elect to immediately recognize ordinary compensation
income in an amount equal to the Fair Market Value of the Restricted Stock on the date of the grant (an �83(b) Election�). An Executive of the
Company may make an 83(b) Election only with the prior written approval of the Committee.

ARTICLE X

Amendment; Termination

Unless applicable laws, regulations, or Nasdaq listing standards provide otherwise, the Committee may at any time terminate the Plan or make
such changes in or additions to the Plan as it deems advisable without further action on the part of the Company�s stockholders, provided that no
such termination or amendment shall adversely affect or impair any then outstanding Award without the consent of the Executive holding that
Award.

ARTICLE XI

General Provisions
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11.1 No Right to Continued Employment. Neither the Plan nor any action taken thereunder shall be construed as giving any Executive the
right to be retained in the employ of the Company, nor shall it interfere in any way with the right the Company may have to terminate the
Executive.

11.2 No Right to Awards. No Executive shall have any claim to be granted Restricted Stock and there is no obligation for uniformity of
treatment of Executives. The terms and conditions of Awards need not be the same with respect to each recipient.
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11.3 Compliance with Legal and Nasdaq Requirements. The Plan, the granting of Awards thereunder, and the other obligations of the
Company under the Plan and any Award Agreement, shall be subject to all applicable federal and state laws, rules and regulations, and to such
approvals by any regulatory or governmental agency as may be required. The Company, in its discretion, may postpone the issuance or delivery
of Shares under any Award until completion of such listing with Nasdaq or registration or qualification of such Stock or other required action
under any state, federal or foreign law, rule or regulation as the Company may consider appropriate, and may require any Executive to make
such representations and furnish such information as it may consider appropriate in connection with the issuance or delivery of Shares in
compliance with applicable laws, rules and regulations.

11.4 Compliance with Section 162(m) of the Code and Rule 16b-3 of the Exchange Act. If any provision of the Plan or any Award
Agreement relating to a qualified performance based award or to a person subject to Section 16 of the Exchange Act does not comply or is
inconsistent with the requirements of Section 162(m) of the Code or Rule 16b-3 under the Exchange Act, such provision shall be construed or
deemed to be amended or to be null and void to the extent necessary to conform to such requirements.

11.5 Governing Law. The validity, construction, and effect of the Plan, any rules and regulations relating to the Plan, and any Award
Agreement shall be determined in accordance with the laws of the State of Delaware.

11.6 Headings. Headings are given to the Articles and sections of the Plan solely as a convenience to facilitate reference. Such headings shall
not be deemed in any way material or relevant to the construction or interpretation of the Plan or any provisions thereof.
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REVOCABLE PROXY

COMPUTER PROGRAMS AND SYSTEMS, INC.

6600 WALL STREET

MOBILE, ALABAMA 36695

This Proxy is solicited on behalf of the Board of Directors of Computer Programs and Systems, Inc. (the �Company�) for use at the
Annual Meeting of Stockholders to be held on May 12, 2005, and at any postponements or adjournments thereof (the �Annual Meeting�).

The undersigned, being a stockholder of the Company, hereby appoints John Morrissey and David A. Dye, and each of them, as Proxies, each
with the power to appoint his substitute, and hereby authorizes them, or either of them, to represent the undersigned at the Annual Meeting and
to act with respect to all votes that the undersigned would be entitled to cast, if then personally present, on the following matters in accordance
with the following instructions:

1. To elect the following four persons as Class III directors to serve on the Board of Directors until the 2008 annual meeting or until their
successors are duly elected and qualified:

        John Morrissey             Ernest F. Ladd, III             David A. Dye             Hal L. Daugherty        

¨ FOR All Nominees (except as indicated to the contrary below)         ¨ WITHHOLD AUTHORITY for All Nominees

(INSTRUCTION: To withhold authority to vote for any individual nominee, write that nominee�s name in the space provided below)

2. To approve the adoption of the Computer Systems and Programs, Inc. 2005 Restricted Stock Plan.

¨ FOR                         ¨ AGAINST                         ¨ ABSTAIN

3. To ratify the appointment of Grant Thornton LLP as independent registered public accountants.

¨ FOR                         ¨ AGAINST                         ¨ ABSTAIN
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(CONTINUED AND TO BE DATED AND SIGNED ON THE REVERSE SIDE)
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(CONTINUED FROM REVERSE SIDE)

The undersigned acknowledges that the Annual Meeting may be postponed or adjourned to a date subsequent to the date set forth on the reverse
side, and intends that this Proxy shall be effective at the Annual Meeting after such postponement(s) or adjournment(s). This Proxy is revocable,
and the undersigned may revoke it at any time by delivery of written notice of such revocation to the Company or its agent, Wachovia Bank,
N.A., prior to the date of the Annual Meeting, or by attendance at the Annual Meeting.

This Proxy when properly executed will be voted in the manner directed by the undersigned. If no direction is made, this Proxy will be
voted FOR Proposals 1, 2 and 3.

Signature(s):

Date:

NOTE: Please sign exactly as name appears herein. When
signing as attorney, executor, administrator, trustee or guardian,
please give full title as such. If a corporation, please sign in full
corporation name by president or other authorized officer. If a
partnership, please sign in partnership name by authorized
person.

PLEASE MARK, DATE AND SIGN THIS PROXY AND RETURN PROMPTLY USING THE ENCLOSED ENVELOPE.

Edgar Filing: Tuttle George Tyson - Form 4

Table of Contents 37


