
GENERAL ELECTRIC CO
Form PRER14A
February 13, 2007

UNITED STATES

SECURITIES AND EXCHANGE COMMISSION

Washington, D.C. 20549

Amendment No. 1

to

SCHEDULE 14A

Proxy Statement Pursuant to Section 14(a)

of the Securities Exchange Act of 1934

Filed by the Registrant  x

Filed by a Party other than the Registrant  ¨

Check the appropriate box:

x Preliminary Proxy Statement ¨ Confidential, for Use of the Commission Only (as permitted by
Rule 14a-6(e)(2))¨ Definitive Proxy Statement

¨ Definitive Additional Materials
¨ Soliciting Material Pursuant to §240.14a-12

General Electric Company
(Name of Registrant as Specified In Its Charter)

Payment of Filing Fee (Check the appropriate box):

Edgar Filing: GENERAL ELECTRIC CO - Form PRER14A

1



x No fee required.

¨ Fee computed on table below per Exchange Act Rules 14a-6(i)(1) and 0-11.

(1) Title of each class of securities to which the transaction applies:

(2) Aggregate number of securities to which the transaction applies:

(3) Per unit price or other underlying value of the transaction computed pursuant to Exchange Act Rule 0-11 (set forth the amount on
which the filing fee is calculated and state how it was determined):

(4) Proposed maximum aggregate value of the transaction:

(5) Total fee paid:

¨ Fee paid previously with preliminary materials.

¨ Check box if any part of the fee is offset as provided by Exchange Act Rule 0-11(a)(2) and identify the filing for which the offsetting fee
was paid previously. Identify the previous filing by registration statement number, or the Form or Schedule and the date of its filing.

(1) Amount Previously Paid:

(2) Form, Schedule or Registration Statement No.:

(3) Filing Party:

(4) Date Filed:

Edgar Filing: GENERAL ELECTRIC CO - Form PRER14A

2



Notice of 2007

Annual Meeting

and

Proxy Statement

Edgar Filing: GENERAL ELECTRIC CO - Form PRER14A

3



In accordance with our security procedures, all persons attending the 2007 Annual Meeting must present an admission card and
picture identification.

Please follow the advance registration instructions on the back cover of this proxy statement to obtain an admission card.
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General Electric Company

3135 Easton Turnpike

Fairfield, Connecticut 06828

February     , 2007

Dear Shareowner,

You are invited to attend the 2007 Annual Meeting of Shareowners to be held on Wednesday, April 25, in Greenville, South
Carolina.

The annual meeting will begin with a report on our operations, followed by discussion and voting on the matters set forth in the
accompanying notice of annual meeting and proxy statement and discussion on other business matters properly brought before the
meeting.

If you plan to attend the meeting, please follow the advance registration instructions on the back of this proxy statement. An
admission card, which is required for admission to the meeting, will be mailed to you prior to the meeting.

Whether or not you plan to attend, you can ensure that your shares are represented at the meeting by promptly voting and
submitting your proxy by telephone or by Internet, or by completing, signing, dating and returning your proxy form in the enclosed
envelope.

Cordially,

Jeffrey R. Immelt

Chairman of the Board
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Notice of 2007 Annual Meeting of Shareowners

10:00 a.m., April 25, 2007

Palmetto Expo Center

One Exposition Avenue

Greenville, South Carolina 29607

February     , 2007

To the Shareowners:

General Electric Company�s 2007 Annual Meeting of Shareowners will be held at the Palmetto Expo Center, One Exposition
Avenue, Greenville, South Carolina 29607, on April 25, 2007, at 10:00 a.m., to address all matters that may properly come before
the meeting. Following a report on GE�s business operations, shareowners will vote on:

(a) election of directors for the ensuing year;

(b) ratification of the selection of the independent auditor for 2007;

(c) approval of an amendment to the company�s certificate of incorporation adopting majority voting in non-contested
director elections;

(d) approval of the GE 2007 Long-Term Incentive Plan;

(e) approval of material terms of senior officers� performance goals to qualify as performance-based compensation; and

(f) nine shareowner proposals set forth at pages              through              in the accompanying proxy statement.
Shareowners of record at the close of business on February 26, 2007 will be entitled to vote at the meeting and any adjournments.

Brackett B. Denniston III

Secretary

Proxy Statement

General Electric Company

3135 Easton Turnpike

Fairfield, Connecticut 06828
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This proxy statement is furnished in connection with the solicitation of proxies by General Electric Company on behalf of the Board
of Directors for the 2007 Annual Meeting of Shareowners. Distribution of this proxy statement and a proxy form to shareowners is
scheduled to begin on or about February     , 2007.

You can ensure that your shares are voted at the meeting by submitting your instructions by telephone or by Internet, or by
completing, signing, dating and returning the enclosed proxy form in the envelope provided. Submitting your instructions or proxy
by any of these methods will not affect your right to attend the meeting and vote. A shareowner who gives a proxy may revoke it at
any time before it is exercised by voting in person at the annual meeting, by delivering a subsequent proxy or by notifying the
inspectors of election in writing of such revocation.

5

Edgar Filing: GENERAL ELECTRIC CO - Form PRER14A

9



Election of Directors

At the 2007 Annual Meeting, 16 directors are to be elected to hold office until the 2008 Annual Meeting and until their successors
have been elected and have qualified. The 16 nominees for election at the 2007 Annual Meeting are listed on pages      to     , with
brief biographies. They are all now GE directors. The Board of Directors has determined that the following 12 directors satisfy the
New York Stock Exchange�s definition of independent director and GE�s more stringent director independence guidelines: James I.
Cash, Jr., Ann M. Fudge, Claudio X. Gonzalez, Susan Hockfield, Andrea Jung, A.G. Lafley, Robert W. Lane, Ralph S. Larsen,
Rochelle B. Lazarus, Sam Nunn, Robert J. Swieringa and Douglas A. Warner III. We do not know of any reason why any nominee
would be unable to serve as a director. If any nominee is unable to serve, the shares represented by all valid proxies will be voted
for the election of such other person as the Board may nominate.

GE is seeking shareowner approval of an amendment to the company�s certificate of incorporation adopting majority voting, that, if
approved by shareowners, would apply in non-contested director elections following the 2007 Annual Meeting. For a description of
the proposal, see page     .

James I. Cash, Jr., 59, Retired James E. Robison Professor of Business Administration, Harvard
Graduate School of Business, Boston, Massachusetts. Director since 1997.

A graduate of Texas Christian University with MS and PhD degrees from Purdue University, Dr. Cash joined the faculty of Harvard
Business School in 1976, where he served as chairman of the MBA program from 1992 to 1995, and served as chairman of HBS
Publishing from 1998 until 2003. Dr. Cash retired from the Harvard Business School faculty in 2003. Dr. Cash is also a director of
The Chubb Corporation, Microsoft Corporation, Wal-Mart Stores, Inc., and Phase Forward, Inc. He also serves as a trustee of the
Bert King Foundation, Massachusetts General Hospital, Partners Healthcare and the National Association of Basketball Coaches
Foundation.

Sir William M. Castell, 59, Former Vice Chairman, General Electric Company. Director since 2004.
A graduate of the City of London College, Sir William joined Amersham plc in 1989 as Chief Executive. After GE acquired
Amersham plc in April 2004, Sir William was appointed a vice chairman of the General Electric Company and became the CEO of
GE Healthcare, the combination of the Amersham and the GE Medical businesses and, in July 2005, became the chairman of GE
Healthcare. In April 2006 Sir William retired as a vice chairman of GE. Sir William was knighted in 2000 for services to the life
sciences industry. He served in the United Kingdom from 1998 to 2003 as chairman of The Prince�s Trust, a charity set up by the
Prince of Wales in 1976. Sir William is currently chairman of the Wellcome Trust, a non-executive director of British Petroleum plc
and a trustee of London�s Natural History Museum. Sir William is an honorary fellow of Green College Oxford and an honorary
fellow of the Academy of Medical Sciences. He has received honorary degrees from the University of Cardiff, King�s College
University of London, Brunel University and the University of Oxford.
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Ann M. Fudge, 55, Former Chairman and Chief Executive Officer, Young & Rubicam Brands, global
marketing communications network, New York, New York. Director since 1999.

Ms. Fudge received a BA degree from Simmons College and an MBA from Harvard University. Ms. Fudge served as the chairman
and chief executive officer of Young & Rubicam from 2003 to 2006. Prior to joining Young & Rubicam, Ms. Fudge worked at
General Mills and at General Foods, where she served in a number of positions including president of Kraft General Foods� Maxwell
House Coffee Company and president of Kraft�s Beverages, Desserts and Post Divisions. Ms. Fudge is a director of Catalyst and
The Rockefeller Foundation and is on the board of overseers of Harvard University.

Claudio X. Gonzalez, 72, Chairman of the Board and Chief Executive Officer, Kimberly-Clark de
Mexico, S.A. de C.V., Mexico City, and Director, Kimberly-Clark Corporation, consumer products.
Director since 1993.

Mr. Gonzalez is a graduate of Stanford University. He was employed by Kimberly-Clark in 1956 and by Kimberly-Clark de Mexico in
1957. He was elected vice president of operations of Kimberly-Clark de Mexico in 1962 and executive vice president and managing
director in 1966. He assumed his present position in 1973. Mr. Gonzalez is also a director of America Movil, Grupo Carso, Grupo
ALFA, Grupo Mexico, Grupo Televisa, Home Depot, Inc., Kellogg Company, The Mexico Fund, Inc. and Investment Co. of
America.

Susan Hockfield, 55, President of the Massachusetts Institute of Technology, Cambridge,
Massachusetts. Director since 2006.

A graduate of the University of Rochester, Dr. Hockfield received her PhD in neuroscience from the Georgetown University School
of Medicine. Following a postdoctoral fellowship at the University of California at San Francisco, she joined the scientific staff at the
Cold Spring Harbor Laboratory in 1980. In 1985 Dr. Hockfield joined the faculty of Yale University, where she went on to serve as
dean of the Graduate School of Arts and Sciences from 1998 to 2002 and as provost from 2003 to 2004. President of MIT since
2004, Dr. Hockfield is also a trustee of the Carnegie Corporation of New York and of the Woods Hole Oceanographic Institution.

Jeffrey R. Immelt, 51, Chairman of the Board and Chief Executive Officer, General Electric Company.
Director since 2000.

Mr. Immelt joined GE in corporate marketing in 1982 after receiving a degree in applied mathematics from Dartmouth College and
an MBA from Harvard University. He then held a series of leadership positions with GE Plastics in sales, marketing and global
product development. He became a vice president of GE in 1989, responsible for consumer service for GE Appliances. He
subsequently became vice president of worldwide marketing and product management for GE Appliances in 1991, vice president
and general manager of GE Plastics Americas commercial division in 1992, and vice president and general manager of GE Plastics
Americas in 1993. He became senior vice president of GE and president and chief executive officer of GE Medical Systems in
1996. Mr. Immelt became GE�s president and chairman-elect in 2000, and chairman and chief executive officer in 2001. He is also a
director of the Federal Reserve Bank of New York.
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Andrea Jung, 48, Chairman of the Board and Chief Executive Officer, Avon Products, Inc., cosmetics,
New York, New York. Director since 1998.

Ms. Jung, a graduate of Princeton University, joined Avon Products, Inc., a global beauty company, in 1994 as president, product
marketing for Avon U.S. She was elected president, global marketing, in 1996, an executive vice president in 1997, president and a
director of the company in 1998, chief operating officer from 1998 to 1999, chief executive officer in 1999 and chairman of the
board in 2001. Previously, she was executive vice president, Neiman Marcus and a senior vice president for I. Magnin. Ms. Jung is
also a director of Catalyst and a member and former chairman of the Cosmetic, Toiletry and Fragrance Association.

Alan G. (A.G.) Lafley, 59, Chairman of the Board, President and Chief Executive, Procter & Gamble
Company, personal and household products, Cincinnati, Ohio. Director since 2002.

Mr. Lafley received a BA degree from Hamilton College and an MBA from Harvard University, following which time he joined
Procter & Gamble. He was named a group vice president in 1992, an executive vice president in 1995 and, in 1999, president of
global beauty care and North America. He was elected president and chief executive officer in 2000 and chairman of the board in
2002. He serves on the board of trustees of Hamilton College, the board of directors of Dell Inc., and is a member of the Lauder
Institute Board of Governors (Wharton School of Arts & Sciences), The Business Roundtable and The Business Council.

Robert W. Lane, 57, Chairman of the Board and Chief Executive Officer, Deere & Company,
agricultural and forestry equipment, Moline, Illinois. Director since 2005.

A graduate of Wheaton College, Mr. Lane also holds an MBA from the University of Chicago. Mr. Lane joined Deere & Company in
1982 following a career in global banking, and has served Deere in leadership positions in its global construction equipment and
agricultural divisions as well as at Deere Credit, Inc. He also has served as Deere�s chief financial officer and president, and was
elected chairman and chief executive officer in August 2000. Mr. Lane is a director of Verizon Communications Inc.

Ralph S. Larsen, 68, Former Chairman of the Board and Chief Executive Officer, Johnson & Johnson,
pharmaceutical, medical and consumer products, New Brunswick, New Jersey. Director since 2002.

After graduating with a BBA from Hofstra University, Mr. Larsen joined Johnson & Johnson in 1962. In 1981, he left Johnson &
Johnson to serve as president of Becton Dickinson�s consumer products division and returned to Johnson & Johnson in 1983 as
president of its Chicopee subsidiary. In 1986, Mr. Larsen was named a company group chairman and later that year became vice
chairman of the executive committee and chairman of the consumer sector. He was elected a director in 1987 and served as
chairman of the board and chief executive officer from 1989 to 2002. Mr. Larsen is also a director of Xerox Corporation and a
trustee of the Robert Wood Johnson Foundation.
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Rochelle B. Lazarus, 59, Chairman and Chief Executive Officer, Ogilvy & Mather Worldwide,
advertising, New York, New York. Director since 2000.

A graduate of Smith College, Ms. Lazarus holds an MBA from Columbia University. She joined Ogilvy & Mather Worldwide, a
multinational advertising agency, in 1971, becoming president of its U.S. direct marketing business in 1989. She then became
president of Ogilvy & Mather New York and president of Ogilvy & Mather North America before becoming president and chief
operating officer of the worldwide agency in 1995, chief executive officer in 1996 and chairman in 1997. Ms. Lazarus also serves as
a director of Merck & Co., New York Presbyterian Hospital, American Museum of Natural History and the World Wildlife Fund, and
is a member of the board of overseers of Columbia Business School.

Sam Nunn, 68, Co-Chairman and Chief Executive Officer, Nuclear Threat Initiative, Washington, D.C.
Director since 1997.

After attending the Georgia Institute of Technology and serving in the U.S. Coast Guard, Mr. Nunn received an AB degree from
Emory University in 1960 and an LLB degree from Emory Law School. He practiced law and served in the Georgia House of
Representatives before being elected to the United States Senate in 1972, where he served as the chairman and ranking member
on both the Senate Armed Services Committee and the Senate�s Permanent Subcommittee on Investigations before retiring in
1997. He was a partner at King & Spalding from 1997 through 2003. He is the co-chairman and CEO of the Nuclear Threat
Initiative and the chairman of the board of the Center for Strategic and International Studies. Mr. Nunn is a distinguished professor
at the Sam Nunn School of International Affairs at Georgia Tech. He is also a director of Chevron Corporation, The Coca-Cola
Company and Dell Inc.

Roger S. Penske, 70, Chairman of the Board, Penske Corporation, Penske Truck Leasing
Corporation, and United Auto Group, Inc., Detroit, Michigan. Director since 1994.

After attending Lehigh University, Mr. Penske founded Penske Corporation in 1969. He became chairman of the board of Penske
Truck Leasing Corporation in 1982 and chairman of the board of United Auto Group, Inc. in 1999. Mr. Penske is also a director of
Universal Technical Institute, Inc. He is a director of Detroit Renaissance, Inc., chairman of Downtown Detroit Partnership and a
member of The Business Council.
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Robert J. Swieringa, 64, Anne and Elmer Lindseth Dean and Professor of Accounting, S.C. Johnson
Graduate School of Management, Cornell University, Ithaca, New York. Director since 2002.

Dr. Swieringa received a BA degree from Augustana College, an MBA in accounting and economics from the University of Denver
and a PhD in accounting and complex organizations from the University of Illinois. He taught accounting at Stanford�s Graduate
School of Business and at the Johnson Graduate School of Management at Cornell University before serving as a member of the
Financial Accounting Standards Board from 1986 to 1996. He was then a professor in the practice of accounting at Yale�s School of
Management before becoming the ninth dean of the S.C. Johnson Graduate School of Management in 1997. Dr. Swieringa is
currently a member of the American Accounting Association, and is a past president of its Financial Accounting and Reporting
Section.

Douglas A. Warner III, 60, Former Chairman of the Board, J.P. Morgan Chase & Co., The Chase
Manhattan Bank, and Morgan Guaranty Trust Company, investment banking, New York, New York.
Director since 1992.

Following graduation from Yale University in 1968, Mr. Warner joined Morgan Guaranty Trust Company of New York, a
wholly-owned subsidiary of J.P. Morgan Chase & Co. (formerly J.P. Morgan & Co. Incorporated). He was elected president and a
director of the bank and its parent in 1990, serving as chairman and chief executive officer from 1995 to 2000, when he became
chairman of the board of J.P. Morgan Chase & Co., The Chase Manhattan Bank and Morgan Guaranty Trust Company until his
retirement in 2001. Mr. Warner is also a director of Anheuser-Busch Companies, Inc. and Motorola, Inc., a member of the board of
counselors of The Bechtel Group, Inc., chairman of the board of managers and the board of overseers of Memorial Sloan-Kettering
Cancer Center, a member of The Business Council, a trustee of the Pierpont Morgan Library, and a member of the Yale Investment
Committee.

Robert C. Wright, 63, Vice Chairman of the Board and Executive Officer, General Electric Company,
and Former CEO of NBC Universal, Inc. Director since 2000.

Mr. Wright graduated from the College of the Holy Cross and the University of Virginia School of Law. He joined GE in 1969 as a
staff lawyer, leaving in 1970 for a judicial clerkship. He rejoined GE in 1973 as a lawyer for GE Plastics, subsequently serving in
several management leadership positions with that business. In 1980, he became president of Cox Cable Communications, and
rejoined GE in 1983 as vice president of the Housewares and Audio businesses. In 1984, he became president and chief executive
officer of General Electric Financial Services and, in 1986, was elected president and chief executive officer of National
Broadcasting Company, Inc. In 2000, he was elected chairman and chief executive officer of NBC and vice chairman of the board
and executive officer of GE. He was the chairman and CEO of NBC Universal, Inc. from 2004 to 2007.
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General Information

[to be included in Definitive Proxy Statement]

Executive Compensation

[to be included in Definitive Proxy Statement]

Ratification of Selection of Independent Auditor

For purposes of determining whether to select KPMG as the independent auditor to perform the audit of our financial statements
and our internal control over financial reporting for 2007, the Audit Committee conducted a thorough review of KPMG�s
performance. The Committee considered:

� KPMG�s performance on the GE audit, including the quality of the GE engagement team and the firm�s experience, client
service, responsiveness and technical expertise;

� the firm�s leadership, management structure, client and employee retention and compliance and ethics programs;

� the record of the firm against comparable accounting firms in various matters, such as regulatory, litigation and accounting
matters, including in connection with the company�s 2007 restatement;

� the PCAOB report of selected KPMG audits for the 2004 year;

� the firm�s financial strength and performance; and

� the appropriateness of fees charged.
In the course of assisting the committee in its review, company representatives interviewed senior management of KPMG and
KPMG�s court-appointed independent monitor with respect to certain of the matters listed above. KPMG LLP was our independent
auditor for the year ended December 31, 2006. The firm is a registered public accounting firm.

KPMG representatives are expected to attend the 2007 Annual Meeting. They will have an opportunity to make a statement if they
desire to do so and will be available to respond to appropriate shareowner questions.

We are asking our shareowners to ratify the selection of KPMG LLP as our independent auditor. Although ratification is not required
by our bylaws or otherwise, the Board is submitting the selection of KPMG LLP to our shareowners for ratification as a matter of
good corporate practice. If the selection is not ratified, the Audit Committee will consider whether it is appropriate to select another
registered public accounting firm. Even if the selection is ratified, the Audit Committee in its discretion may select a different
registered public accounting firm at any time during the year if it determines that such a change would be in the best interests of the
company and our shareowners.

Our Board of Directors recommends a vote FOR the following proposal:

RESOLVED: that the selection by the Audit Committee of the Board of Directors of the firm of KPMG LLP, Stamford Square,
Stamford, Connecticut, as independent auditor for the company for the year 2007 is hereby ratified.
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Proposal to Approve Majority Voting for the Election of Directors in Non-Contested Elections

The Board of Directors recommends that shareowners approve an amendment to the company�s certificate of incorporation
requiring a majority vote for the election of directors.

New York business corporation law provides that, unless otherwise specified in a company�s certificate of incorporation, a director is
elected by a plurality of the votes cast. GE�s certificate of incorporation does not specify the voting standard required in director
elections, so GE directors are currently elected by a plurality vote; that is, a director nominee who receives the highest number of
affirmative votes cast is elected, whether or not such votes constitute a majority including withheld votes.

In 2006, GE adopted as GE policy a form of majority voting for non-contested director elections, implementing this policy through a
bylaw amendment. Under this policy, directors continue to be elected by a plurality vote, but the bylaw requires a director nominee
who receives a greater number of �withheld� votes than �for� votes, must immediately tender his or her resignation from the Board. The
Board then would decide, through a process managed by the Nominating and Corporate Governance Committee and excluding the
nominee in question, whether to accept the resignation at its next regularly scheduled meeting. Absent a compelling reason for the
director to remain on the Board, the Board would accept the resignation. The Board�s explanation of its decision would be promptly
disclosed in a Form 8-K report filed with the Securities and Exchange Commission.

To further strengthen this majority voting approach, the Board has authorized, and recommends that shareowners approve, an
amendment to GE�s certificate of incorporation that would specify that director nominees in a non-contested election would be
elected by a majority vote. Under this provision, each vote is specifically counted �for� or �against� the director�s election, and will
further enhance the accountability of each director to GE�s shareowners. An affirmative majority of the total number of votes cast �for�
or �against� a director nominee will be required for election. Shareowners will also be entitled to abstain with respect to the election of
a director.
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In accordance with New York law, abstentions will have no effect in determining whether the required affirmative majority vote has
been obtained.

Under New York law, shareowners must approve an amendment to the company�s certificate of incorporation to change the voting
standard in director elections. If the proposed amendment is approved, a new paragraph will be added to Section 6 of GE�s
certificate of incorporation that reads as follows:

�The vote required for election of a director by the shareholders shall, except in a contested election, be the affirmative vote of a
majority of the votes cast in favor of or against the election of a nominee at a meeting of shareholders. In a contested election,
directors shall be elected by a plurality of the votes cast at a meeting of shareholders by the holders of shares entitled to vote in the
election. An election shall be considered contested if as of the record date there are more nominees for election than positions on
the board of directors to be filled by election at the meeting.�

If approved, this amendment will become effective upon the filing with the New York Department of State of a certificate of
amendment of GE�s certificate of incorporation. GE would make such a filing promptly after the annual meeting.

Upon approval of this proposal and the filing of the certificate of amendment, the Board will amend GE�s bylaws to conform its
director resignation policy to the majority vote standard, so that an incumbent director who did not receive the requisite affirmative
majority of the votes cast for his or her re-election to tender his or her resignation to the Board. Under New York law, an incumbent
director who is not re-elected may remain in office until his or her successor is elected and qualified, continuing as a �holdover�
director until his or her position is filled by a subsequent shareowner vote or his or her earlier resignation or removal by a
shareowner vote. The Board will adopt the holdover director resignation policy to address the continuation in office of a director that
would result from application of the holdover director provision. Under the holdover director resignation policy, the Board will decide
whether to accept the resignation in a process similar to the one the board currently uses pursuant to the existing majority vote
policy.

Our Board of Directors therefore recommends a vote FOR the proposal to approve majority voting for the election of
directors in non-contested elections.

Proposal to Approve GE 2007 Long-Term Incentive Plan

Introduction. The Board of Directors recommends that shareowners approve the GE 2007 Long-Term Incentive Plan (the Plan).
The purpose of the Plan is to encourage selected salaried employees to contribute to the company�s future success and prosperity
by allowing them to acquire a proprietary interest in the growth and performance of the company, to generate an increased
incentive to contribute to the company�s future success and prosperity, thus enhancing the value of the company for the benefit of
its shareowners, and to enhance the ability of the company to attract and retain exceptionally qualified individuals upon whom, in
large measure, the sustained progress, growth and profitability of the company depend.

This section summarizes the Plan, and is qualified in its entirety by the full text of the Plan, which is included as an Appendix to this
proxy statement. Capitalized terms used in this Proposal are defined in the Plan. If approved by shareowners, the Plan replaces the
GE 1990 Long-Term Incentive Plan (the 1990 Plan). No further awards will be granted under the GE 1990 Long-Term Incentive
Plan once it is retired.
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The Management Development and Compensation Committee (the MDCC), a fully independent committee of our Board of
Directors, is responsible for the administration of the Plan. The Plan has been carefully designed to enable the company to provide
equity-based compensation to attract and retain its employees without resulting in excessive dilution to shareowner equity. For the
years 2003 through 2005, the number of shares granted as a percentage of the total common shares outstanding by the company
was in the first, or lowest, quartile of companies in the Dow 30 Industrial Component. This percentage is otherwise known as the
�average burn rate.� For 2006, the number of shares authorized to be issued plus the number of shares awarded and outstanding,
divided by the total common shares outstanding, was also well within the first quartile of companies in the Dow 30 Industrial
Component. This is otherwise known as the �average overhang.�

Key Features of the Plan

� Limitation on shares requested. The maximum number of shares as to which stock options and stock awards may be
granted under the Plan is          shares, of which all              may be available for Awards granted in the form of Restricted
Stock, Restricted Stock Units, Performance Awards or Other Stock-Based Awards. This represents          % of our
outstanding shares as of December 31, 2006. The 1990 Plan, which was approved by shareowners, authorized the
company to award 0.95% of the outstanding shares available every year, equal to approximately 105.9 million shares per
year for ten years. The approximately 105.9 million shares available for grant in 2007 under the 1990 Plan will be retired
upon shareowner approval of this Plan.

� Limitation on term of stock option grants. The term of each stock option will not exceed ten years.

� Limitation on share counting. Shares surrendered for the payment of withholding taxes or the exercise price in the course
of stock option exercises will not count toward the number of shares available for issuance under the Plan.

� No repricing or grant of discounted stock options. The Plan does not permit the repricing of options either by amending an
existing award agreement or by substituting a new award at a lower price. The Plan prohibits the granting of stock options
with an exercise price less than the fair market value of GE stock on the date of grant.

Description of the Plan

Eligibility. Any salaried employees of the company or its affiliates will be eligible to participate in the Plan. The Plan does not permit
grants to non-employee directors.

Administration. The Plan will be administered by a committee of the Board consisting of at least three non-employee directors (the
Committee). The Committee will have the authority to establish rules for the administration of the Plan; select the salaried
employees to whom awards are granted; determine the types of awards to be granted and the number of shares covered by such
awards; set the terms and conditions of such awards and cancel, suspend and amend awards. The Committee has the sole
discretion to make determinations and interpret the Plan. The Committee may not delegate to officers or managers of the company
its authority to grant awards and to cancel or suspend awards for executive officers and directors of the company who file reports
under Section 16 of the Securities Exchange Act of 1934.

Shares Available for Awards. Shares delivered pursuant to an award may consist of authorized and unissued shares or treasury
shares. If any shares covered by an award under the Plan are forfeited or otherwise terminated without delivery of shares, then the
shares covered by such an award shall again be available for granting awards under the Plan. In an acquisition, any awards made
and any of the shares delivered upon the assumption of or in substitution for outstanding grants made by the acquired company will
not be counted against shares available for granting awards under the Plan. Dividend equivalents denominated in shares and
awards not denominated, but potentially payable, in shares shall be counted against the aggregate number of shares available for
granting awards under the Plan in such amount and at such time as the dividend equivalents and such awards are settled in
shares. Awards that operate in tandem with (whether granted simultaneously with or at a different time from), or that are substituted
for, other awards or awards granted under the 1990 Plan may only be counted once against the aggregate number of shares
available. As noted above, shares surrendered for the payment of withholding taxes or the exercise price in the course of stock
option exercises will not count toward the number of shares available for issuance under the Plan. The last sales price of the
Company�s stock on February     , 2007 was $             as reported on the Consolidated Tape of New York Stock Exchange Listed
Securities.
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Stock Options and Stock Appreciation Rights. The Committee may award stock options in the form of nonqualified stock options or
incentive stock options, or stock appreciation rights, each with a maximum term of ten years. The Committee
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will establish the vesting schedule for stock options and the method of payment for the exercise price, which may include cash,
shares, or other awards. Shareowner approval of the class of eligible participants under the Plan and the limits on the number of
options and stock appreciation rights granted to any one participant under the Plan also is intended to satisfy the shareowner
approval conditions for such awards to qualify as deductible under Section 162(m) of the Tax Code, as described below.

Restricted Stock and Restricted Stock Units. The Committee may award restricted stock and restricted stock units and establish the
applicable restrictions, including any limitation on voting rights or the receipt of dividends. The Committee may decide to include
dividends or dividend equivalents as part of an award of restricted stock or restricted stock units and may accrue dividends, with or
without interest, until the award is paid. The Committee will establish the manner and timing under which restrictions may lapse. If
employment is terminated, as determined under criteria established by the Committee and set forth in the award agreement, during
the applicable restriction period, shares of restricted stock and restricted stock units will be forfeited.

Performance Awards and Other Stock-Based Awards. The Committee may grant performance awards, which may be denominated
in cash, shares, other securities or other awards and payable to, or exercisable by, the participant upon the achievement of
performance goals during performance periods, as established by the Committee. Performance criteria will be calculated in
accordance with the company�s financial statements, generally accepted accounting principles or another methodology established
by the Committee that is consistently applied. The Committee may grant other stock-based awards that are denominated or
payable in shares, under the terms and conditions as the Committee will determine. The Committee may decide to include
dividends or dividend equivalents as part of a performance or other stock-based award, and may accrue dividends, with or without
interest, until the award is paid.

Limitations on Transfer and Per-Person Limitations. Awards are not transferable otherwise than by will or the laws of descent and
distribution unless determined otherwise by the Committee. Awards may not be pledged or otherwise encumbered. The number of
shares with respect to which stock options and stock appreciation rights that may be granted in any three-year period to an
individual will not exceed                      shares, and the number of shares with respect to which restricted stock, restricted stock
units, performance awards and other stock-based awards that may be granted in any three-year period to an individual will not
exceed                      shares, subject to adjustment as described below.

Amendments. The Committee will seek shareowner approval of material amendments to the Plan. The Committee may waive
conditions or amend the term of awards, or otherwise amend or suspend awards already granted subject to certain conditions,
provided that such amendment or termination would not materially and adversely affect any outstanding award under the Plan
without the consent of the award recipient or beneficiary of an award.

Adjustments. In the event of certain corporate transaction or events affecting the number or type of outstanding common shares of
the company, including, for example, a dividend or other distribution (whether in cash or stock), recapitalization, stock split, reverse
stock split, reorganization, merger, consolidation, split-up, spin-off, combination, repurchase, or exchange of shares or issuance of
warrants, the Committee will make adjustments as it deems appropriate. These adjustments include changing the number and type
of shares to be issued under the Plan and outstanding awards; changing the per-participant limitations on awards and the grant,
purchase or exercise price of outstanding awards; and changing the restriction on the total amount of restricted stock, restricted
stock units, performance awards or other stock-based award that may be granted. The Committee may also make adjustments in
the terms of awards in connection with certain acquisitions, and make adjustments in performance award criteria or in the terms
and conditions of other awards in recognition of unusual or nonrecurring events affecting the company or its financial statements or
of changes in applicable laws, regulations, or accounting principles.

Federal Income Tax Consequences. The grant of an option or stock appreciation right will create no tax consequences for the
participant or the company. A participant will have no taxable income upon exercise of an incentive stock option, except that the
alternative minimum tax may apply. Upon exercise of an option other than an incentive stock option, a participant generally must
recognize ordinary income equal to the fair market value of the shares acquired minus the exercise price. Upon a disposition of
shares acquired by exercise of an incentive stock option before the end of the applicable incentive stock option holding periods, the
participant generally must recognize ordinary income equal to the lesser of (1) the fair market value of the shares at the date of
exercise minus the exercise price or (2) the amount realized upon the disposition of the ISO shares minus the exercise price.
Otherwise, a participant�s disposition of shares acquired upon the exercise of an option (including an incentive stock option for
which the incentive stock option holding periods are met) generally will result in only capital gain or loss. Other awards under the
Plan, including non-qualified options and stock appreciation rights, generally will result in ordinary income to the participant at the
later of the time of delivery of cash, shares, or other awards, or the time that either the risk of forfeiture or restriction on
transferability
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lapses on previously delivered cash, shares, or other awards. Except as discussed below, the company generally will be entitled to
a tax deduction equal to the amount recognized as ordinary income by the participant in connection with an option, stock
appreciation rights, or other award, but will be entitled to no tax deduction relating to amounts that represent a capital gain to a
participant. Thus, the company will not be entitled to any tax deduction with respect to an incentive stock option if the participant
holds the shares for the incentive stock option holding periods.

Section 162(m) generally allows the company to obtain tax deductions without limit for performance-based compensation. The
company intends that options and stock appreciation rights, and, subject to shareowner approval of the performance goals
described in this proxy statement, restricted stock units and contingent long-term performance awards granted under the Plan will
continue to qualify as performance-based compensation not subject to Section 162(m)�s $1 million deductibility cap. A number of
requirements must be met in order for particular compensation to so qualify, however, so there can be no assurance that such
compensation under the Plan will be fully deductible under all circumstances. In addition, other awards under the Plan, such as
restricted stock and other stock-based awards, generally may not qualify, so that compensation paid to executive officers in
connection with such awards may not be deductible.

This general tax discussion is intended for the information of shareowners considering how to vote with respect to this proposal and
not as tax guidance to participants in the Plan. Different tax rules may apply to specific participants and transactions under the
Plan, particularly in jurisdictions outside the United States.

Our Board of Directors therefore recommends a vote FOR the proposal to approve the GE 2007 Long-Term Incentive Plan.

Proposal to Approve Material Terms of Senior Officer Performance Goals

Introduction. United States tax laws generally do not allow publicly held companies to obtain tax deductions for compensation of
more than $1 million paid in any year to any of their five most highly paid executive officers unless such payments are
�performance-based� as defined in the tax laws. One of the requirements for compensation to be performance-based under those
laws is that the company must obtain shareowner approval every five years of the material terms of performance goals for such
compensation. In accordance with Internal Revenue Service rules, the material terms that the shareowners approve constitute the
framework for the Management Development and Compensation Committee (the MDCC) to establish programs and awards under
which compensation provided by the company can qualify as �performance-based� compensation for purposes of the tax laws.
Under the tax rules, the MDCC must be comprised solely of two or more outside directors. At the 2002 Annual Meeting,
shareowners approved the material terms of performance goals to be used by the MDCC for awarding specified executive
compensation from the date of that meeting until the date of the 2007 Annual Meeting.

The Board is requesting shareowner approval of the material terms of performance goals in this proposal to enable the company to
continue to have a shareowner-approved arrangement under which it may receive tax deductions until the 2012 Annual Meeting.
The goals pertain to three specified forms of compensation that may be awarded to the senior officers of the company during the
next five years: (1) annual bonuses paid under the GE Incentive Compensation Plan (the IC Plan); (2) Restricted Stock Units
(RSUs), including Performance Share Units (PSUs), granted under the new 2007 GE Long-Term Incentive Plan (the 2007 Plan) for
which the company is also seeking shareowner approval; and (3) long-term performance awards granted under the 2007 Plan.

Material Terms of the Performance Goals. As defined in the tax rules, shareowners must approve each of the material terms of
performance goals if the company is to obtain tax deductions for the specified forms of performance-based compensation for
executives whose total annual compensation exceeds $1 million, including (i) the employees eligible to receive compensation,
(ii) the performance goals, (iii) the description of the business measurements on which the performance goals are based and
(iv) the formula used to calculate the maximum amount of compensation that can be paid to an employee under the arrangement.
Each of these aspects is discussed below.

Group of employees covered. The group of employees whose compensation would be subject to the performance goals would
include the company�s senior officers, including the executive officers required to file reports under Section 16 of the Securities
Exchange Act of 1934. Although the tax laws only limit deductibility for compensation paid to the five most highly paid executive
officers, we may apply the performance goals to all senior officers in the event that any of them becomes one of the five most
highly compensated during the time that they hold an award covered by this proposal.
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Business measurements in the performance goals. The company intends to use the following business measurements as the basis
of the performance goals:

� For annual bonuses under the IC Plan and awards of RSUs granted under the 2007 Plan, the company would use its
annual net earnings as determined under generally accepted accounting principles (GAAP), adjusted to remove the effect
under GAAP of unusual events (adjusted net earnings), as the business measurement;

� For payment of long-term performance awards granted under the 2007 Plan, the company would use one or more of the
following business measurements: sales, revenue, net income, net earnings, earnings per share, return on total capital,
return on equity, cash flow, operating profit and margin rate, subject to adjustment by the MDCC to remove the effect of
charges for restructurings, discontinued operations, extraordinary items and all items of gain, loss or expense determined
to be extraordinary or unusual in nature or infrequent in occurrence, related to the disposal of a segment or a business, or
related to a change in accounting principle or otherwise. The MDCC may establish performance goals that are measured
either individually, alternatively or in any combination, applied to either the company as a whole or to a business unit or
related company, and measured either annually or cumulatively over a period of years, on an absolute basis or relative to
a pre-established target, to a previous year�s results or to a designated comparison group, in each case as specified by the
MDCC in the award.

Per-person maximum amounts. The maximum amounts payable to any senior officer under each performance goal would be:

� With respect to annual bonus paid under the IC Plan for any year,                              of the company�s adjusted net
earnings for such year;

� no more than                      RSUs could be granted under the 2007 Plan to any senior officer during any three-year period,
adjusted in the event of a change in corporate structure as described under the 2007 Plan; and

� the maximum fair market value of payments to any senior officer under long-term performance awards granted under the
2007 Plan could not exceed                              of the company�s aggregate adjusted net earnings during the performance
period.

The MDCC has established business measurements and maximum amounts that it considers appropriate in light of foreseeable
contingencies and future business conditions. If approved by the shareowners, this proposal would not limit the company�s right to
award or pay other or additional forms of compensation (including, but not limited to, salary, or other stock-based awards under the
2007 Plan) to the company�s senior officers. These other forms of compensation may be paid regardless of whether or not the
performance goals for annual bonuses, RSUs, or long-term performance awards in this proposal are achieved in any future year,
and whether or not payment of such other forms of compensation would be tax deductible, but will be designed so as not to affect
the deductibility of arrangements intended to qualify as performance-based compensation under the tax laws.

Material Terms of Awards and Plans. The following sections describe both the general terms of the awards that will be subject to
the performance goals and the material features of the plans under which the awards are granted.

Annual bonuses and material features of the IC Plan. Annual bonuses for members of management and other key employees of
the company and its affiliates, other than GE Capital Services which currently maintains separate bonus plans appropriate to its
business, are determined and paid under the IC Plan. The IC Plan authorizes the Board to appropriate to an incentive
compensation reserve (the IC Reserve) each year up to 10% of the amount by which the company�s consolidated net earnings
exceed 5% of the company�s average consolidated capital investment, each as defined in the IC Plan. Any amount in the IC
Reserve not paid to participants in a given year may be carried forward and paid in subsequent years. The IC Plan is administered
by the MDCC. The MDCC selects employees eligible to participate in the IC Plan, provided that at least one-half of one percent of
the total number of employees in the company and its consolidated affiliates must be designated to participate each year.

Each year, the MDCC determines the amount of the IC Reserve and the total amount to be paid to participants. The MDCC also
determines the specific annual bonus for each officer of the company. In the case of senior officers, that amount is subject to a
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maximum annual limit discussed above. Bonuses are paid as soon as practicable following these determinations, except that the
MDCC may require deferral of, or may permit a participant to elect to defer, all or part of his or her bonus. The MDCC may pay out
deferred bonuses in cash or in such other manner as the MDCC may specify, including, if approved by shareowners, in shares
issued under the 2007 Plan. In recent years, all payouts of deferred amounts, including those relating to stock units, have been in
cash. Non-deferred payments may be made in cash, or in shares of company common stock valued at their then fair market value,
or in other securities.
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Shareowner approval must be obtained for any amendment to the IC Plan that would increase the amount that may be
appropriated to the IC Reserve. Otherwise, the Board may amend, suspend or terminate the IC Plan, including amendments that
may increase the company�s costs. Stock units under the IC Plan are subject to adjustment in the event of a stock split, stock
dividend or other change in corporate structure. The amounts of bonuses paid to the named executives for 2006 under the IC Plan
are disclosed in the column labeled Bonus in the Summary Compensation Table on page     .

Restricted Stock Units Under the 2007 Plan. If this proposal and the proposal adopting the 2007 Plan are approved, RSUs would
be awarded based upon achievement of a pre-established performance goal for adjusted net earnings, as discussed above. Each
RSU gives the senior officer the right to receive a share of GE stock, or an equivalent cash payment, and is subject to a risk of
forfeiture upon certain kinds of employment terminations during a restricted period specified by the MDCC when the RSU is
granted. Although the MDCC would have discretion to vary the forfeiture conditions of RSUs granted upon achievement of the
performance goal, RSUs previously granted by the MDCC generally provide for forfeiture if the executive officer is terminated by
the company or voluntarily leaves the company before retirement. Each RSU may also provide quarterly cash payments equal to
the amount of dividends paid on GE stock. RSUs are non-transferable.

Long-Term Performance Awards Under the 2007 Plan. The proposed performance goals also relate to long-term performance
awards to be made to senior officers under the 2007 Plan. These long-term performance awards generally represent rights valued
as determined by the MDCC and payable to the senior officer upon achievement of specified performance goals during a specified
performance period of greater than one year. Under a long-term performance award, the MDCC will first determine, after the end of
the performance period, whether the senior officer has become entitled to a payment of his or her performance award. If so, the
MDCC will determine whether that payment will be paid in cash, shares of stock, or crediting of stock units, and whether such stock
units will be payable in cash or stock. The MDCC may also permit the participant to elect the form of payment for all or a portion of
the award.

Material Features of the 2007 Plan. The material features of the 2007 Plan are described above under Management Proposal to
Approve GE 2007 Long-Term Incentive Plan.

Our Board of Directors therefore recommends a vote FOR the proposal to approve the material terms of senior officer
performance goals.

Shareowner Proposals

The following shareowner proposals will be voted on at the 2007 Annual Meeting only if properly presented by or on behalf of the
shareowner proponent. Some of the following shareowner proposals contain assertions about GE that we believe are incorrect. We
have not attempted to refute all these inaccuracies. However, the Board of Directors has recommended a vote on each of these
proposals for the reasons set forth following each proposal. Share holdings of the various shareowner proponents will be supplied
upon oral or written request.

� Shareowner Proposal No. 1�Cumulative Voting
Evelyn Y. Davis, Watergate Office Building, 2600 Virginia Avenue, N.W., Suite 215, Washington, DC 20037, has notified us that
she intends to present the following proposal at this year�s meeting:

�RESOLVED: �That the stockholders of GE, assembled in Annual Meeting in person and by proxy, hereby request the Board of
Directors to take the necessary steps to provide for cumulative voting in the election of directors, which means each stockholder
shall be entitled to as many votes as shall equal the number of shares he or she owns multiplied by the number of directors to be
elected, and he or she may cast all of such votes for a single candidate, or any two or more of them as he or she may see fit.�

�REASONS: �Many states have mandatory cumulative voting, so do National Banks.�

�In addition, many corporations have adopted cumulative voting.�

�Last year the owners of 1,414,418,654 shares, representing approximately 22.3% of shares voting, voted FOR my resolution.
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�If you AGREE, please mark your proxy FOR this resolution.�

Our Board of Directors recommends a vote AGAINST this proposal.

Like most major corporations, GE provides that each share of common stock is entitled to one vote for each nominee for director.
The Board believes that this voting system is most likely to produce an effective board of directors that will represent the interests
of all the company�s shareowners. This shareowner proposal could potentially allow a small shareowner group to have a
disproportionate effect on the election of directors, possibly leading to the election of directors who advocate the positions of the
groups responsible for their election rather than positions which are in the
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best interests of all shareowners. Because each director oversees the management of the company for the benefit of all
shareowners, the Board believes that it is appropriately addressing shareowner concerns over the election process and that
cumulative voting would not be in the best interests of all shareowners. The Board, therefore, recommends a vote against the
proposal.

� Shareowner Proposal No. 2�Curb Over-Extended Directors
William Steiner, 112 Abbotsford Gate, Piermont, NY 10968, has notified us that he or his representative, John Chevedden, intends
to present the following proposal at this year�s meeting:

�RESOLVED: Curb Over-Extended Directors. Shareholders request that board service for our Directors be limited to a total of 3
directorships. One exception would be that fully-retired directors could serve on a maximum of 5 boards. These provisions to be
included in our bylaws if practicable.

�Our company is in very complex and diverse businesses and consequently we should expect our directors to have the time for a
special commitment to our company�and not be overextended by excessive commitments to other companies. Furthermore our
15-member board is unwieldy due to its size and thus could drift toward CEO-domination.

�Although our directors received notice of our concern for their being over-extended, in the form of shareholder proposals in 2004,
2005 and 2006, three of our directors still served on 5 to 10 boards each in 2006. The 2006 edition of this proposal won the highest
vote of any 2006 GE shareholder proposal.

�GE Director Claudio Gonzalez was super-sized in over-extension with his 10 board seats in 2006. Mr. Gonzalez was also rated a
�problem director� in 2005 by The Corporate Library (TLC) http://www.thecorporatelibrary.com/ an independent investment research
firm. Reason: Mr. Gonzalez chaired the executive compensation committee at Home Depot, which received a CEO Compensation
rating of �F� by TCL in 2005. Home Depot still had an �F� rating in corporate governance in 2006. Furthermore Mr. Gonzalez was an
active CEO which connotes over-commitment concerns by itself. Mr. Gonzalez was additionally over-committed with service on 3 of
our board�s key Committees: Audit, Compensation and Nomination.

�Mr. Gonzalez�s Compensation Committee service could have contributed to our company�s �High Concern� rating in executive
compensation. Additionally, Mr. Gonzalez received 10-times the number of against-votes at our 2006 annual meeting compared to
some of his fellow GE board members.

�GE Director Samuel Nunn held 5 board seats, including three companies which had 2006 corporate governance ratings of �D� or �F�
by The Corporate Library. This included Coca-Cola (KO) and Total System Services (TSS). Furthermore Mr. Nunn served on our
Compensation Committee rated �High Concern.�

�GE Director James Cash held 5 board seats and was on our key audit committee. Thus 40% of our key Audit Committee members
(Mr. Cash and Mr. Gonzalez) each held 5 or 10 board seats each.

�Make sure that the directors aren�t so busy serving on other corporate boards that they don�t have time for the company whose
shares you own.� See �Take on the Street� by Arthur Levitt, Chairman of the Securities and Exchange Commission, 1993-2001

�Curb Over-Extended Directors

�Yes on 2�

Our Board of Directors recommends a vote AGAINST this proposal.

The Board has approved and implemented its Governance Principles, which specify that directors must be willing to devote
sufficient time to carrying out their duties and responsibilities effectively, and should be committed to serve on the Board for an
extended period of time. These principles, which are published on the GE website at
http://www.ge.com/en/citizenship/governance/govprinc.htm, also provide that directors who serve as business CEOs or in
equivalent positions should not serve on more than two boards of public companies in addition to the GE Board, and other directors
should not serve on more than four other boards of public companies in addition to the GE Board. When the Board adopted these
principles, it permitted directors who then held positions in excess of these limits to maintain those positions unless the Board
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determined that doing so would impair the director�s service on the GE Board. All of the GE directors have demonstrated great
commitments of time, energy and oversight to GE. The Board has recently reaffirmed that those directors grandfathered at the time
the Governance Principles were adopted continue to serve with energy and distinction. The Board believes that this proposal is
unnecessary because the Board has adequately addressed the concerns it raises and therefore recommends a vote against the
proposal.

� Shareowner Proposal No. 3�One Director from the Ranks of Retirees
Kevin Mahar, 33 Rockwood Road, Lynnfield, MA 01940, has notified us that he or his representative, John Chevedden, intends to
present the following proposal at this year�s meeting:

�Resolved: One Director from the Ranks of Retirees. Shareholders recommend that our Board of Directors adopt a policy that each
year our Board nominate one Director candidate for our Company�s Board of Directors who is a non-executive retiree of our
company.
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�The substantial number of shares held by the 205,000 General Electric retirees suggests that representation on the Board would be
appropriate. A retiree would bring a unique perspective along with increased balance to the Board�s deliberations. With 15 director
positions on our board there is clearly room for one retiree director.

�By adopting this resolution, we will have the benefit of a director candidate with independence from company management and
simultaneously add to the diversity of the Board. One retiree director could help correct an injustice concerning older retirees who
get only an $18 per month pension. Correcting this injustice could improve the morale of all retirees and even current employees.

�Older retirees are not covered under a 2003 union contract for most retirees giving a minimum pension of $33 a month times the
retiree�s years of service. There are over 57,000 older retirees who could qualify for that $33 minimum. The shame of it all is that
the GE pension trust is worth over $49 billion dollars with a surplus of over $9 billion. Correcting this injustice would cost about
$250 million a year from the surplus. The amount from the surplus will diminish each year because these retirees are passing
away.

�Our former Chairman Jack Welch said that GE retirees are the largest block of shareowners in our company. Consequently their
interests are aligned with the interests of our company. Accordingly the largest block of shareowners should be represented on our
board.

�One Director from the Ranks of Retirees

�Yes on 3�

Our Board of Directors recommends a vote AGAINST this proposal.

The Board�s Nominating and Corporate Governance Committee strives to have a Board representing diverse experience at
policy-making levels in business, government, education and technology, and in areas that are relevant to the company�s global
activities. With a Board currently comprised of 12 independent directors out of 16, from different professional and personal
backgrounds, the Nominating and Corporate Governance Committee believes it has achieved its objective for an independent and
diverse Board. In selecting director nominees, the committee, itself comprised wholly of independent directors, exercises its
judgment in selecting the best possible nominees to serve all of our shareowners, and not just a constituency or faction. The
committee screens all candidates for directorships in the same manner, regardless of the source of the recommendation. In light of
the Board�s independence and diversity, we see no reason to change the current nomination process or to require the committee to
select one director nominee from the ranks of GE�s non-management retirees. The Board therefore recommends a vote against this
proposal.

� Shareowner Proposal No. 4�Independent Board Chairman
Helen Quirini, 2917 Hamburg Street, Schenectady, New York 12303, has notified us that she or her representative, John
Chevedden, intends to present the following proposal at this year�s meeting:

�RESOLVED: Shareholders request that our Board establish a rule (specified in our charter or bylaws if practicable) of separating
the roles of our CEO and Board Chairman, so that an independent director who has not served as an executive officer of our
Company, serve as our Chairman whenever possible.

�This proposal gives our company an opportunity to follow SEC Staff Legal Bulletin 14C to cure a Chairman�s non-independence.
This proposal shall not apply to the extent that compliance would necessarily breach any contractual obligations in effect at the time
of the 2007 shareholder meeting.

�The primary purpose of our Chairman and Board of Directors is to protect shareholders� interests by providing independent
oversight of management, including our Chief Executive Officer. Separating the roles of CEO and Chairman can promote greater
management accountability to shareholders and lead to a more objective evaluation of our CEO.

�It is important to take one step forward and support this proposal since our 2006 governance standards were not impeccable. For
instance in 2006 it was reported (and certain concerns are noted):

� The Corporate Library, http://www.thecorporatelibrary.com/ an independent research firm rated our company:
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�D� in Corporate Governance.

�High Concern� in Executive Pay.

�High� in Overall Governance Risk Assessment

� We had no Independent Chairman�Independent oversight concern.
� Cumulative voting was not allowed.
� We had 15 directors�Unwieldy board concern and potential for CEO dominance.
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