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ITEM 1.01 ENTRY INTO A MATERIAL DEFINITIVE AGREEMENT

The Compensation Committee of the Board of Directors of Nordstrom, Inc. (the
"Compensation Committee") recently approved bonus goals, performance levels
and award levels that may be earned during the fiscal year ending February 3,
2007 ("Fiscal Year 2006") under the Company's shareholder approved Executive
Management Group Bonus Plan (the "Plan").

Under the Plan, bonus awards are paid only when performance goals are
achieved. The bonus target and maximum payments are expressed as a
percentage of base salary and the bonus goals vary by position depending on
each participant's area of responsibility and influence.

Fiscal Year 2006 bonus arrangements for the Company's Named Executive
Officers were approved by the Compensation Committee as follows:

Name and Bonus Target Bonus Maximum Bonus
Principal as a % of as a % of Bonus Measure
Position Base Salary Base Salary Measures Weighting
Blake W. Nordstrom 100% 250.0% -Earnings before taxes/ 100.0%
President Return on invested capital
Peter E. Nordstrom 125% 312.5% -Earnings before taxes/ 75.0%
Executive Vice Return on invested capital
President -Full-Line Stores earnings

before taxes 25.0%
Erik B. Nordstrom 125% 312.5% -Earnings before taxes/ 75.0%
Executive Vice Return on invested capital
President -Full-Line Stores earnings

before taxes 25.0%
Michael G. Koppel 60% 150.0% -Earnings before taxes/ 75.0%
Executive Vice Return on invested capital
President —-Oversight of the Company's

Credit and Faconnable

divisions 12.5%

-Planning, budgeting and

capital management 12.5%
James R. O'Neal 60% 150.0% -FEarnings before taxes 75.0%
Executive Vice —-Nordstrom Product Group gross 12.5%
President margin return on investment

and total expense

—Nordstrom Product Group 12.5%

design development and
reduction in lead times
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SIGNATURE

Pursuant to the requirements of the Securities Exchange Act of 1934,
the registrant has duly caused this report to be signed on its behalf

by the undersigned hereunto duly authorized.

NORDSTROM, INC.

By: /s/ David L. Mackie

David L. Mackie
Vice President, Real Estate
and Corporate Secretary

Dated: May 2, 2006
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