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Item 5.02 (e) Departure of Directors or Principal Officers; Election of Directors; Appointment of Principal
Officers; Compensatory Arrangements of Certain Officers.

On April 18, 2007, the Board of Directors of Central Valley Community Bancorp (the �Company�), at the recommendation of the Executive and
Directors� Resources Committee (�Compensation Committee�), approved a 5% increase to the base salary of the Company�s Chief Executive
Officer, Daniel J. Doyle.  Mr. Doyle�s salary for 2007 will be $295,000.  The Compensation Committee also recommended and the Board
approved a target bonus for 2007 at 50% of Mr. Doyle�s salary, or $147,500, subject to adjustments, up or down, depending on actual
performance.  The target bonus is weighted 70% for Company wide financial performance thresholds and 30% for management components
with an additional modifier determined by the outcome of regulatory examinations and internal and external audits.  If financial performance,
management components and regulatory examinations and audits exceed 100% of targets, Mr. Doyle�s bonus could increase by as much as
56%.   Consequently, the highest potential bonus Mr. Doyle could earn would be $230,500.

Pursuant to the requirements of the Securities Exchange Act of 1934, the Registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.

Central Valley Community Bancorp

Date: April 18, 2007 By: /s/ Daniel J. Doyle
Name: Daniel J. Doyle
Title: President and Chief Executive Officer (principal executive officer)
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