Edgar Filing: MERITOR INC - Form 8-K

MERITOR INC
Form 8-K
March 04, 2013

UNITED STATES

SECURITIES AND EXCHANGE COMMISSION

Washington, D.C. 20549

FORM 8-K

CURRENT REPORT
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Check the appropriate box below if the Form 8-K filing is intended to simultaneously satisfy the filing obligation of

the registrant under any of the following provisions:

[ ] Written communications pursuant to Rule 425 under the Securities Act (17 CFR 230.425)
[ 1 Soliciting material pursuant to Rule 14a-12 under the Exchange Act (17 CFR 240.14a-12)
[ ] Pre-commencement communications pursuant to Rule 14d-2(b) under the Exchange Act (17 CFR 240.14d-2(b))
[ ] Pre-commencement communications pursuant to Rule 13e-4(c) under the Exchange Act (17 CFR 240.13e-4(c))
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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers;
Compensatory Arrangements of Certain Officers.

As previously disclosed, on January 29, 2013, the Board of Directors of Meritor, Inc. (“Meritor”’) approved the
appointment of Kevin Nowlan to Vice President and Chief Financial Officer and Brett Penzkofer to Controller.

In connection with these appointments, on February 28, 2013, the Compensation and Management Development
Committee of the Board of Directors of Meritor (the “Committee””) approved the following compensation for Mr.
Nowlan: an annual base salary of $400,000 (effective February 1, 2013); an annual incentive compensation plan target
of 50%; a cash portion of his long term incentive plan target for the 2013-2015 cycle of $160,000; and an annual cash
amount in lieu of perquisites of $27,000. The Committee also approved the following for Mr. Penzkofer: a 12%
increase in annual base salary (effective February 1, 2013); an annual incentive compensation plan target of 35%; a
cash portion of his long term incentive plan target for the 2013-2015 cycle of $80,000; and an annual cash allowance
in lieu of perquisites of $16,000.
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SIGNATURES
Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be
signed on its behalf by the undersigned hereunto duly authorized.

MERITOR, INC.

By: /s/ Vernon G. Baker, II
Vernon G. Baker, 11

Senior Vice President and General
Counsel

Date: March 4, 2013



